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R BRIR & B2 SR 1B fF oy s o

REME » BB AL E  ERSHAOSSHERS? B
ANERERANGHE o 28 » NBBENS B I ARERE - BUFBHE
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BREHHRESHE - MEEIRABEURERIZER » HEEHET
BUTHEZY - NMEBBEFRERB IMEREED » MEKEEF AL
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AR ZER2E At RETEE TFZHNEER 5T EER
EYSBNAEREELETFRIENFI MG WA EERE - Vit

! BBEBEG 202044 9 A 18 H - REHRHEIVKE BTN ISTHIFNEE =R -
https://news.rthk.hk/rthk/ch/component/k2/1550323-20200918.htm

z2 (BB AOEE 2020-2069)
https://www.statistics.gov.hk/pub/B1120015082020XXXXB0100.pdf

S YEREFRE-_EFIAREZTTEMEERES-MEEER o https://lwww.policyaddress.gov.hk/06-
07/chi/p36.html

4 Flexibility, W. (2006). Flexible work arrangements: A definition and examples
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18.4% 712 2039 44y 33.3%7 » RAERSHAHRSEHL « &
AN ERERN B - 8T ABBEOLBHRBEE - BUTBE
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BREHEANBESHE - HWERIRANBBRESERGER - REEET
BUTHFZY - MEBBERERB NEREED r MFREEEAIL
BEMERKE  ZREEER -

! BBES 2020 F 9 H 18 H - REIBK B IVERBNEZTHIR NWME=KEIE
https://news.rthk.hk/rthk/ch/component/k2/1550323-20200918.htm

z2 (BB AOEE 2020-2069)
https://www.statistics.gov.hk/pub/B1120015082020XXXXB0100.pdf

S YRR - _SEFAEFTEBEBERE- MEEERS. https://www.policyaddress.gov.hk/06-
07/chi/p36.html

4 Flexibility, W. (2006). Flexible work arrangements: A definition and examples
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BB TFELE - RO BRAEDRKL  BEATEZ & "BE
BRAL B TR, Pk -

2.2 Fx

SEHNBBENES  AFIRATIRN TEE TR, (Flexible
Working Arrangements ) » 25 EEETHAEN TEEBHEET
(FRSBARTIR T » BB AR TEMREEEE - BSRIA/IU 2
Lo RS BB AESRIEET A RSB - HIEL
FTUERRE - ERIE - BETERNEAEBIFS -

AHRITH - AL 20-39 BEBERBERHR - "RBEL B
BREARG RS/ BERARIRAEXERMIE &2 EA—-ARH
TE-?2"EE ., REARNIE - i< AL - NENEWEUME
F (REARHBNAT ) TIF; T - REBLINZFHRERFEENETE
A e

Hit - TBHEFESRFAEDR » Hi5wLi—iR 20-39 BEHEBE2BIEH
BERER EZE 2RERSE . (EREF ) ABHSESRHAZN
HR - RAR/BEMMAE —EN LR  TH—RE2BES LVING
MA—ENRBHA - MEFEXRZHEP - FIRALAREERBEARHY
% o

1 Flexibility, W. (2006). Flexible work arrangements: A definition and examples
> URFAEETER © 2016 - " FIEE M E | 2016 FHREIACIATET L+ AL
https://www.bycensus2016.gov.hk/tc/terms-and-definitions.html » 2020 £ 7 B 29 H &k


https://www.bycensus2016.gov.hk/tc/terms-and-definitions.html
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(1) EBHEARMERETEM TFRIRVEBIEUR
(2) EREFHNBIETFRBRVIE
() FE—FHETBUETFLRINZE

24 WMELGE

—RIBHERR LA = EN R T RETER RS - (FRGEAHRT - &
SENTEREBR=TTH : XE2ZE - BHEERERAELERTM - X
B2EZE/ B Y ABEETFRBENEARES - LA EREBEAR
i AYAHBIEUR - BIIE RS - RUEBRARITEMIENZSHE
Y% 20-39 BB B TN EEMEN TIFRIRIETH
e MBRMEBEDM » EBRFETEMETFLZINEE  LILE
—FHETBEUETFRIENZEBRER » (LM ARRBE RS AREEZE °

2,5 EmEFERMAE

AELEATBERFIFARAT - SFABM AT - )X 2020 4 6
A 14 BZE 22 H¥ETT - XS RRK 20 2 39 m2BHERNEBER -

ET MR R 2B S HA 150 EE AN T EE LR
ZAERES  BEESR 10 @R > BN AR EE X BT IR
FEE - B EENH I B FEEEX B ETANAENSME - shEBFER
FREBENFHEBLESHEE  BERAFREMNIFEGASEESK
B EEh AR E A ( Computer Assisted Personal Interviewing ) » BJRF
WESHENE R - B LR 521 4 20 F 39 miRERFEN DB E
BAEMEK -

HEMSASHEHERAER  TBEX 2.1 - BAEERER
+2.19% - FIENZIE 33 8 (HEWH—)  TEOENEGRE: 1) #
MTERBNER  (2) BEMTERHNTE : ) SBHmENEET
ERYE ; R(4) BABAER -



2.1 BAIRMR ~ IR - TEFE - HFRE - Bl - TBRFEERNTE

Valis]
AN B2t

145l
S 284 54.5%
L8 237 45.5%
=13 521 100.0%
FR (%)
20-24 89 17.1%
25-29 158 30.3%
30-34 150 28.8%
35-39 124 23.8%
=15 521 100.0%
TEEE
0-4 123 26.5%
5-9 165 35.6%
10-14 147 31.7%
155 = 86 16.5%
=15 521 100.0%
HEREE
INETY LT -- --
# 3 0.6%
S 273 52.4%
g 3=—Yiv} 125 24.0%
AREE(y 100 19.2%
=t vis ) 20 3.8%
=15 521 100.0%
NIBRUTE— BRI
WAL ZE(DTA 10 A) 122 23.4%
f/ AU E£(10-49 A) 265 50.9%
ARAEEZE(B0 AL 134 25.7%
=15 521 100.0%
IR ASF AR a2
KB RITBARAE 32 6.1%
BEXAE 32 6.1%
HEIEEAS 64 12.3%
NEXEAE 138 26.5%
R TEMEEAE 155 29.8%
TITERKEBAE 37 7.1%
e MEARIRIEE NERE 45 8.6%
FERMIA 18 3.5%
=15 521 100.0%




(1) & 2.1: BARMR ~ i - THEFE - HEREE - Bl - FIBLEFEREL

TN
AE Btk

BRiE—E1TE

SRR ZE ~ HESE 58 11.1%
B NEARSE 66 12.7%
EHOES ~ BLTEELNEBELERRIEE 178 34.2%
NHETHRL RS R E ARG ZE 73 14.0%
B~ BE ~ B MRERIS 54 10.4%
Bl IEEZE 27 5.2%
JEgioES 44 8.4%
RSz 21 4.0%
=1 521 100.0%

2.6 EHxRNEBER
2020 £ 7 B £ 8 HHIMA » AR BB s » HEIha M Y A A

REMAZENSERINES - xURZXPA TR RBEEBECAS
THEESAEHAEMEEST L - S TEAEZEZFBRESSHR
REBERT EBREGADNZEGERMBEL LT  EGADE
BEEGEREKFEE - THARRERABETENE TR
R~ HETTEMTAFRBFNER M ~ REMERE ~ 2B BEHEMET(F
RHFVENE - DINHIE— DB BHTEE TFERBESR -



F=F BEUHITFZHNESSZAHETER

AEHEBHMEE TFRFNEARRS - LAHZELEANER
MEBEZRRNERNE - ABEREEDHREBBMARMEEME T FRBE
RUARBAEOCR - Wl T REBRC, ETEE TR BB BE M -

3.1 EUTHEZRNESHEE

T T{EZLHE , (Flexible Working Arrangements ) » 215:ZEES
TESEEGRER TAFEBEE E TFREMBIE N » AALEENMBELH
TENEETE ~ AR ERABAIUS /= : ZORE
A 8 e B Bl A B SR AR /Ol o

— MG B T ELBEEE M IR - B IF - B ITE
(Term-time work ) ~ ZERT{F ~ BB E - B LIERA ; LABRERE
BRIAMKESZE (BB - FER - BERIBER KRB - WEzRH-
B ~ FAlE 18 ~ IR ( Career Break ) ~ R &S\ @EINIE R IRESE
2 AEEMTFELHFILIREARRMEEMESENFTE - HNEME LU
¥ (Flextime) ~ B T{F ~ B4 L{E& ( Compressed Hours) - [}J
REZRGEET{F (Work From Home/ Flexplace ) & T FEB B HR
B TR RIEBMR ISR mBELHE -

3.1.1 B4 YIRS

S FYIRGTE (SKAEEME LA Flextime) » RIgEEFLIE—ER
ELBERERETFERRE  LABEE L - THSENHES - B L
PRy 81/ 475 12 0 By D 11 R 52 8 s P AR RO B0

OO RIGIRE S LIIRE - RiEE—EREHER - BEEBETT
BESANLVIRRE - E TFRREAZNFNET - BE—REFII—
RESVATEIFEALEEN "OKE .,  BIMEE LAV AETH
RIS - FIINE EHEFIEE N F=6IE  DUEEITEPY < BV BAE AN

1 Allen, T. D., Johnson, R. C., Kiburz, K. M., & Shockley, K. M. (2013). Work—family conflict

and flexible work arrangements: Deconstructing flexibility. Personnel Psychology, 66,
345.
2 Dex, S., & Scheibl, F. (2001). Flexible and family-friendly working arrangements in UK-

based SMEs- business cases. British Journal of Industrial Relations, 39(3), 412
8 Flextime. (2015). The SAGE Encyclopedia of Economics and Society, 2015.



FRLH  ERNTERR OB  BEVTREENTE  BITRE
ENIRERE o MR EGIRYE M EIIRSRE - RI85RA 2 R L NI
& REEEHZE L TYRRE - B TEE 2] B4 N\RFEIEF
FFN\RFELR - EFARELARY ~ EFARFEEREGSF -

EEEM T EREETEANTFERE BN TRE - UKEBER
LB EE - JRIE B A FAARMN TIERR® - 84125 B &
FAFOREMNE T AILURIZR —F E T MBEEENE TR
ZEEB R FTI - EABEBRE AN TIEREM/NRAN L
BIFHE - MBAFEHFRNEBRXE IR E 5 E M AT R RFINER
B EOM TR A TE B m /eI E Y EE{/EA ( Cazes et al,
2016) ®- [ARF - BENEBTLHEREIENEBALIE  IBALE
73 e BRitbizoh » EBARLUE LIS - B EIEEEE TRA
ERREITHE LTI BLUBKRAGBEBMERNERMES - 5
FHE - B EIFREETNENE AN EEREEEEMERKEM
HERBRESY > BB ETEZMRENIEREE - MB » B
LR EREREE LA B R AR ENELENRALIE &
BEZANER  BEETALE -

3.1.2 ¥BTIE

SRR REN FIIREEFHETHR - R IFE  FEIT
EBRREBREHIN—E - REKESILBSIRERZORKE - 8T
BARELMNKEAFTREE - REEFSHEBREEIA o 123288 K56l
T ETEEZEHRHFRE  KtFBITFHTFRR TEBHE
B3R BR—E A LIZ BRERE -

BT FERSEBBIEEE  MAFBIFNETEZE R
AREXNTEREMBE » LATHAER K —R22BETNIFE -
BBOENTFZHESHENRE  NAREFEXREIME LFRHRERE
MERSEX 2B ETHKENES - #ARFETINEERFTER
B—ERNADER - BEENRY - BB EHRERRBEZEAAT -

4 BT R o (M LUIRME) o 2F4Uk -
http://www.labour.gov.hk/tc/public/pdf/wcp/Flexitime.pdf

5 OECD. (2016). Be Flexible! Background brief on how workplace flexibility can help
European employees to balance work and family. Accessed on 10 September from
https://www.oecd.org/els/family/Be-Flexible-Backgrounder-Workplace-Flexibility. pdf

6 Sandrine Cazes, Alexander Hijzen, & Anne Saint-Martin. (2015). Measuring and Assessing
Job Quality: THE OECD JOB QUALITY FRAMEWORK. OECD Social Employment and
Migration Working Papers, (174), 0_1.

7 Flextime. (2015). The SAGE Encyclopedia of Economics and Society, 2015.
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https://www.oecd.org/els/family/Be-Flexible-Backgrounder-Workplace-Flexibility.pdf

RIEET—VETBRKRFEFRE - HETHAILELE - AZR
TETFER -

B TR BB IR KA LB T - BN
LIREE  HARERSH  HEFR AN TENTRILR BN
(5 BFETHZ—WRREHTTFHBOR 20 6 -

3.1.3 REBHEIEHE

BREIERAT2AME  —BRXOKES »—EEXERE -
AER  mOBREGNEELFR—RERELINS " AXRIER ., BIE
EEXZHEEUFATFARRIMBEMARNER LI - —fRHKH » &
FALREESERIMERARLIFE : (—) HA—EAAMFAR
FIZRMBRIESE 2R Al B8 TEE R AN ME B EEm AR ()
HEBREXVARTFEFRBNESE - JRFE T EESANBERF
RBMAR ; StRAmEXRZHE T "S8AmEDR ~ MEMAR L AR
T - ERABEFELAFHRIFNEST - BEWRLZHETEBRINE
BAMARRE » NESETIHWREFTRFEMIRY - BEgREART
TERIRIR A -

ERREFREGINERELFRARRESHMENRTEE - —RERARA
AR ZRVITSE » DI SE ~ S ~ BES - EHEEMRR - ELITEH
ETHZTFRERME ; MEASNERER - BERAILUAMARIHET
R A2 Y TAFRF 2 o

BRI FAHEEMNREIMELE - B LFREEEEEAMK
WINBRHRESERONNRE » TEBEARERA - ETFRRBLUE
BATRE  EXRAVIENBETWREERAISELUES 1o BT
TERIEREER &S B B L YIRS EMB ST » TREEIE IN{E & TR B R EERY A AN
BMMEERNEE  FREMRBLENKESENED s SRXESHE
RENFRES - I EENREEEESRREARE - EIRSA
ETER BRABPELRFD -

8 OECD Family Database, LMF1.6, www.oecd.org/social/family/database.htm
S BT o (ARIFEAEY - 2F4t
http://www.labour.gov.hk/tc/public/pdfiwcp/five_day_ work.pdf -



3.1.4 7EXRGEREIHE

TERIFETE T AF ( Telecommuting ) 258 M4 T {FithE, ( flexplace ) B9—
B BB T ARBEEITEEN TS LU R AT IR ~ S » 5%
NGRS 5 &R T (F - ERR P MRS EAS - BREREIES - G-
BFEM - ELABREFNARE N BE Y EB TR LH
HEAAREERIERT » B Y UERBHAT " LI, AIER o

FERTEALIZBARNERR - BRZTHBURNEBRS - TIFEI
REERVEETEELSEAER L YBBETEEACHIHFEY-
AR TAFALIEEE LFERE - WrLIEE M TFREENITT - L
NAERHIFRETETRRS - BERE TEPRAZE SN 75 e E B E
W ILFRE - MALARNER LFRIREBITHRRP /O » BILIRE
ER - ARGIETHITAFRE » REETHEARNTLF - A LMETHE
B TEMKESRRE - BLELIRRAERXFNAT - BREMEK - 38
RNBWEE  EEFKAERURRBADEREERZFNIFERERN - &
2R —FLUENE TETEBRTIF -

AtFiEl - UEIERER TFNE T ERFENE T EREE
TERGH SR AR BEREMWETRELZHEMLTFRRE - 541t
NIRRT - BEE N ERESHIEBERS . TR LTINS
RRIBHERNEAR ; NREEE - BREBFHNSTEENAR » BT EE
TR RE - TMHEHETER T » RBMEEE - BRRPOH A
DAERRABINERR  EIAEASGHARBRZIHREMRE » X
MEEEBRMERFER LF o 1o ERIFARALIHEETES
NEE  HEXMESMAIRERATSERE - TEHEES - KK
TEBERT - B TFNRZETERE  BEERKE—ENEREED -
MEEBERFE  RE2EIREMENNETET » ERIFNKRE
DA EDRAN— @ /I{TH#E -

fEEF A EMAmSRNEBES  EXRTFETZEAERINMEEE
WER ; AEERE - BRBEMBTRIENAT R Y EE TIRFAERIE
B - TAHEHETAER LA

10 OECD. (2016). Be Flexible! Background brief on how workplace flexibility can help

European employees to balance work and family. Accessed on 8 August from
https://www.oecd.org/els/family/Be-Flexible-Backgrounder-Workplace-Flexibility. pdf

11 Flextime. (2015). The SAGE Encyclopedia of Economics and Society, 2015.
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3.2 EHUMTHEZHNERMY

3.2.1 TEHEFENFEE (work-life balance)

A AENE  BRRAm  EEEFENEEFTETIGE T & » #EE
THEZHAEEEREPREZIBENBAFTE  ABHXEETIN "T
TRERAESER T, 2o

A B ARBIERAFENFE > HEMRAT2E (TFHEX
AW  BFiEE T TEL AN TATE . 2mERRMEE (domain) -
B BEHEENRE - BRREMTRE - BFE— XTI FEEomiL  TEMETE
DBz AL B W EEE - FB&EREL —EMHEME (culture)
1B/ (valuedends) (Rokeach,1973) . "T(F, FERZE T It
AR B T "RKEEE. BmE Y ESREBRMNEAR
22y By ( Clark & Farmer, 1998 ) ; & 7 #Z2| B A5 1, ( valued means ) »
HETRMBHESN  W—EEENUE °

BN T4 TFEEBBI L~ 75N B 89~ [ » Nippert-Eng( 2008 )

BHEARABENANAI LIS D « KN —inkm " TEMEERS
( work-life integration) , » B —igs " T{EFMATEDE ( work-life
segmentation) |, o G TENEFETE2RMENA BB @D TIFHEZKE
A9 5R (border) ; AR B LEMAEEZT22EMA  BMERTEY
& ~ NAIHERIES, - Clark (2000 ) 5 HFEEHEZANOE ~ HRFK
MEBRTFEANAR  RE—ETERTE S —BEBANER;
THEMEETMEEHIZLEEE > LEELEWRZE  mEARSTH
NFE - WAt > BEIVERZ se&A & TFAN4A TR M E E I BURR
PN

2 5 (borders ) K A] 7/ =1& : Z=H ( physical ) ~ i5fE ( temporal )
032 (psychological ) o ZefE2 R 28I IFET TIEMAETEEIZIEEHE
TR  FIIMAZTNRE  BEAERRARE LENMREELREN
R Blan T OIEE R AR EBEABUES REESNBBESR
TREXNMBERWARE - —ms » VEERRSITEEME[ERNER

12

14
15

Chung, H., Kerkhofs, M., & Ester, P. (2007). Working time flexibility in European
companies. EU Office for Official Publications: Luxembourg.

Clark, S. C. (2000). Work/family border theory: A new theory of work/family balance.
Human relations, 53(6), 747-770.

Rokeach, M. (1973). The nature of human values. Free press.

Nippert-Eng, C. E. (2008). Home and work: Negotiating boundaries through everyday life.
University of Chicago Press..
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SBRRMERES -

ERNSMEEEZEM (permeability ) ~ &4 (flexibility ) NDES
P (blending ) - 2E M RIEAP—EHNWTREAZ—EINEE A
DI Z=EMEE L2 E - A gge 0B B A8 %E ( Beach, 1989;
Hall & Richter, 1988; Piotrkowski, 1987 ) 17 18 19 . &y , ZeRFIRER
HRBER E e T 183 % —481E B T /e R EA SERIE 22 ( work-family
conflict) » FIZNER TERF » EMREKRE LB EAPNAR E RS EEMD
PR EERELFTHRTEY IFE ; B THRBEE - BEDARKE £
BISNEERAA B E SRR ET/E » BOETIERL T Y REAESE - Itoh - O
HEEm LEMNZER D BIERSING (positive spillover ) & & 4h i
( negative spillover) : & mshG s LIF LM EEBEMEE RS REIX
FEASER > MIEASNG R IR E B EmAR - 2005 ~ £ - EEE
TRERES—(EEE BEIE=AE ( Evans & Bartolome, 198420 ).

H—EEZNTERIZE M (flexibility ) - EREIRIERABEEHLR—
G T R MUAES#ER (Hall & Richter, 1988 ) - flZ0Z= A R fE 2
RUEBEMESE - ETALIEREZETFREMNME - 227
ZEHEMEBEMEE s TEMAEMEESREABFAR R ER

(borderland ) - Z=HUE S (blending) - R TAFMKEESZEL(FAN
ATERBMBIFz— o Anzaldua (1999 ) 5 H EEBHNEEZRKR - 2
ENEIRREBRF TGk - TEEBER T - B85 (border-crossers ) A
e AN ME RS B E e RmE M EH BN RRENEE?
N> BEBNERNE  —EEENESTUSE " THEMEERE

( work-life integration ) | » {EMMARTEERK o

Gl

BERAARE (border strength ) BURNEZE M ~ BUADES M - B
BB EEEMSESNER AR R 22 E M - SEEMEEER
BRER RS - Clark (2000 ) 5 - IBAE AR EBURN AN ER ;
EEBNEREKRR  RIEMNER T LUEE LFEAEFN Y ; E8EEIE
RS AR ERINVER T A LUERE T FEAETENFE - 550 BRM

16 Weick, K. E. (2015). Karl E. Weick (1979), the social psychology of organizing. M@ n@
gement, 18(2), 189-193..

17 Beach, B. (1989). Integrating work and family life: The home-working family. SUNY Press.

18 Hall, D. T., & Richter, J. (1988). Balancing work life and home life: What can organizations
do to help?. Academy of Management Perspectives, 2(3), 213-223.

19 Piotrkowski, C. S., Rapoport, R. N., & Rapoport, R. (1987). Families and work. In
Handbook of marriage and the family (pp. 251-283). Springer, Boston, MA.

20 Evans, P., & Bartolomé, F. (1984). The changing pictures of the relationship between
career and family. Journal of Organizational Behavior, 5(1), 9-21.

21 Anzaldda, G. (1999). Borderlands/la frontera.
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BHIEBENBEA— —RME » HEGRNERSEEREN—E
Pl LT FRERENRELET BN - SEETHERMITTIE
BASEETHNRERTEHRHTFHEAVENE - BEEEBRIT B
B EERRIEZERE - KPS HE BN T FLEETERNTE Rz
PR - MEZ  BRERFELFRHR > FEEERENTFEEMR
FERIFEK -

ERLL W Clark KM 8 TIRM Y — L feiE TFREATEY
BRI % - T HE » B BEAUKEE THTIFRSE - FIZA5IA
S EYERTRE (Flex-time) ~ sEME EPTHIES (Flex-place) » EELUES
RN ER BRI TFCNEE - £ IFNMISEREN - e
ERELFPHEEMRE BN - ENBRELIREBE T - 58
AT ERFT—ERMBURYESR - LR 8 TaY T FERAEE T -

% ERTES (border-keepers) » fINERFI EERVES R IR
WHE T TFHEATENTFEEEEER - K2 EEH B EHNEISE
ALBRREATNARG  FEIRELRSIBERE L7 -
1P ZEMEZ AR IR LATBAR A BREE - FHOMESNASZEE TR
PR BEART ©

F= BEALINREEHQRRRF RS EET - Lave & Wegner
(1991) $5H4 » BEEBETMARQR L ~ BN TS ERIZERA
B BERONERE S LRSEEINIFRIE  BEIRGHATE
A BFUIREBR - e 8 T TFERATENTE -

EREEFH  BENRESHEEERT TFHELEYENER -E—
#WIEZE (border-crosser) Al &a4EIg K2 ( domain members) ¥ &
— BB » PINLEREKE D Z T FRFBRIAVBRE M KINR » 5%
FHRENFEDPERELEENEE  EEBHERTES (border-
keepers) ERHR S —EHEAMNSEE » WHTXIE - £ » WMARILEE
BEL AR - B TFAREEENER ~ FREMLFRAE
ABMESR  BREMAE TEMKENSEHEE » EMAER TFREAFEN
et e

22 |ave, J., & Wenger, E. (1991). Situated learning: Legitimate peripheral participation.
Cambridge university press.
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B—: (TFEXEERH)  TEHAMEH

(Work) I (Family-Life) RE£E
———————————————— — — O — [
~
l 7 JI’ e o ~
| s b
/ I N\
| | N
I (Border-keepers) #5f<Fili &/ / (Border-keepers) 857 Fi#i&/
I (domain members) s A8 / (Borderland) I (domain members) $1ALR \
BE
I = / (Area of I \
g Blending) | \
| sEwmr $1 memm | BEMHIT |
| 7 l |
I RELEE g \ - ’
LY ] : Itk
|[ == 5\ | Wik s /
oy ] | /
I % \ (Border- I /
l :}] \ crosser)
REETRA | wnE | -y /
| T3 \ | y;
| N 4
N | s
L b -
_______________ R

(Domains) 2813 (Borders) i85

(Extent of segmentation and integration) T{EF4EE S IR S AL (border strength) i Y38 E

(valued means and ends) BMFIA R & (permeability) 2%

(Cultures)Z{t3z i (Flexibility) &4

(Blending) &4

BRI E : Clark, S. C. (2000). Work/family border theory: A new theory of work/family
balance. Human relations, 53(6), 754.

3.3 FEEMTFERZHERNMIER

EXOEA Y B T ER R RE T(FREA R FERIEEER ;
Az BUEITFEZHETEREFEREESERNIERRE  EBRSNE
%R %3 - Kossek 1 Ozeki (1999) IR » M TELBFHETHT
ERIR -EHRAE - BELRE HEBENWBRARE ITF28EE &S
OREEEEERE  BEARMEERTE R TEEEFENERIK
EMBOIIRE? - B BURBMNERBUAR 1 —) BENEE; Z)
FlEBM T EFRFNAETIEREEREENZMR - EERZENZH
MBEEE - ABNAFMNE; A=) $IEBETERHEE » FEUENE
BEMNTIE - MENETMEERE DN -

23 Golden, T. D. (2012). Altering the effects of work and family conflict on exhaustion:
Telework during traditional and nontraditional work hours. Journal of Business and
Psychology, 27(3), 255-269.

24 Kossek, E. E., & Ozeki, C. (1999). Bridging the work-family policy and productivity gap: A
literature review. Community, Work & Family, 2(1), 7-32.

25 Lewis, S. (2003). Flexible working arrangements: Implementation, outcomes, and
management. International review of industrial and organizational psychology, 18, 1-28.
management. International review of industrial and organizational psychology, 18, 1-
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3.3.1 EMNEE

meaZBEERNERE (B : BEgZLFERER MTWA ~ T(F
BRIV ICM LR — TR i e E — B DR AL ) Baltes( 1999 )
e B TR (Flextime ) FER4AE TFE e ( BHREVEN ) £E
HRB DL TERBEH M SIEE B R IEEF A - HBR I BE#E L(F
B REBETFRERDRDETIRTRE » K& EE TFERNEMLR
15 - AeesE Mt TER AR ZEE TR mRE AT RS REFBATRERIK

BHEE -

Prutchno (2000) #3IR7EEI% 5| A\ FE 2 %8 4 A LIt KB 2 IE E SR
2o WigTap e 6 A2 1500 EE T - RIBFZEES T HHAEMMMWIL
ERSE LR EREME T /RS - WAEED - TFEBEZ - BN LIENE
-~ TERBEE - TFRERENTES ST REANEAIR: &
BENVEREZER  FINETMBZIHE T FLHENE ETMZEHIRE -
XN —IEEREMIFTRIRS  — LM T E%eHE » 15| AR BT 5 [
MAZEERENTLET » THENKEEBIREHBEN IIFELHE
ERERTITHFE R TERBR > BETHEFWEIEY - [
IR Y I TaYIEM (Rapoport et al., 2002) o

A2 - Baltes JR¥El » B TELAREM » AR EERHFNE
B EE - Olsen 1 Prutchno 2535 &% T /F (Work From Home ) A
BEHAEHUR > B LEAEEEMARBNRARETR - HE
BAEBNMAEEAREE - BEL TFEARENTE - EZBETFNER:
FrRl =B B BEI MR - S EARRNRE  TFRATEN R
FEM - EBUEE TFNERME -

Sullivan 1 Lewis ( 2001 ) p9fff 9T 335 » 2041 48 8B T /EAYBF (& LE A
EUFHEBMALFE=R  ELUBHEREXENTE  ERTERE
R0 - Hogarth #i7c =B — 18RS IR » BEM LM ERET

28.pdf

%6 Baltes, B. B., Briggs, T. E., Huff, J. W., Wright, J. A., & Neuman, G. A. (1999). Flexible
and compressed workweek schedules: A meta-analysis of their effects on work-related
criteria. Journal of applied psychology, 84(4), 496.

27 Pruchno, R., Litchfield, L. C., & Fried, M. (2000). Measuring the impact of workplace
flexibility. Boston College Center for Work & Family, Carroll School of Management.

28 Rapoport, R., Bailyn, L., Fletcher, J., & Pruitt, B. (2002). Beyond Work—FamilyBalance.
Advancing Gender Equity and Workplace Performance. San Francisco: Jossey-Bass.

29 Qlsen, M. H. (1987). Telework: Practical experience and future prospects. In R. E. Kraut
(ed.), Technology and the Transformation of White Collar Work. Hillsdale, NJ: Lawrence
Erlbaum.

80 Sullivan, C., & Lewis, S. (2001). Homebased teleworking, gender and the synchro-
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ZX L% - Maume A0 Houston (2001) #7 » M550 B M T/F L BERY
R E  BURIS LRI RATEN B2 H1% -
3.3.2 HlIEEETHELZHRBRE

B TF LRI EUR B E BT TFRBINVBRETRERE
IDENFSESE

(1) EEWTHE :

MERE-TAFUCECIE M ( Person-job fittheory ) 8 » &M TF LB
BEBURNMEE N EFE - Martens (1999 ) IR DB R E A LURER
EHMOMREER s BETEREI2HEEES BIREE &
EEERISEHERSONIE BEREBFETHWEETFLHEES
NEEAES > EH T FLHERMEBREE LR HETEKRELHE
Egﬁﬁﬁg °

tesh > FIE B T ELHERETFRRETZEENAEAEHMLES
ALURE flilAREHETEE TELTANTEE - REN TR
REBEEN TIFACERE - ENTE R E 5 | Powell 71 Mainiero #5T 3535 -
FEEEABHRNESRVBEEENEMY TELBEER - flaiamit
BRERIEMERESFBBRNFER AR FEEEAETMEAESY
BIFEARENFER - ERENABRMSE - ZREOEEMN TEHER
HREBBEFET2EE  WARZEINA  AINEET(E > HEZASE
M T ERBEMNBRITREFEEABBES® -

nisation of work and family. Gender, Work and Organisation, 8(2), 123-145.

81 Hogarth, T., Hasluck, C., Pierre, G., Winterbotham, M., & Vivian, D. (2000). Work-Life
Balance 2000: Baseline Study of Work—Life Balance Practices in Great Britain. London:
Department for Education and Employment.

82 Maume, D., & Houston, P. (2001) Job segregation and gender differences in work— family
spillover among white collar workers. Journal of Family and Economic Issues, 22(2),
171-189.

33 Martens, M. F. J., Nijhuis, F. J. N, van Boxtel, M. P. J., & Knottnerus, J. A. (1999). Flexible
work schedules and mental and physical health. A study of a working population with
non-traditional working hours. Journal of Organizational Behaviour, 22(1), 35—-47.

34 Powell, G. N., & Mainiero, L. A. (1999). Managerial decision making regarding alternative
work arrangements. Journal of Occupational and Organizational Psychology. 72(1), 41—
57.

8 Bond, S., Hyman, J., Summers, J. & Wise, S. (2002). Family Friendly Working? Putting
Policy into Practice. York, UK: Joseph Rowntree Foundation.
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(2) ZHRMBEEHE :

S—EsEE M TERBERIEBERE  St2EEMRIEIHET/E
A RN 322 45 0 B = #E - Thomas A1 Ganster (1995) g4 » — (B fE =124t
BUHTELRENTEE THNKE Bt EERIIHET FMRENE
FRE - AT ARMMIAIEE /73 - Baltes (1999 ) $5 1 - &4 IR A E
MEIFRAEKRBRAENTERERENEZEE  RAatfARes—
TERIE XM - Kossek 1 Perlow 2 E#T » SER IR E &
BABHER—KRE T FHRAEMTIERE » HRRETEEIEMNE
EB-FEL AREBR A TEMEERCIFRHENET - B%
RRME LFERRAM -

(3) LFE:

HEREM TELZH AL AREEMPOELREFE  BR—REESE
BERENEL HAREFEHNTUNEBRS I EEFTHEMET/F;
75 Al BE g R [A S EIVfE 28 » Young A1 Lewis (1999) f8H » R BF
THNEEATEGERAZRELZHBEM TFNRAEEEREINN T - &5
TRE% M ELEREREEMNBELFENERFE - Parker F1 Allen

(2000) EfEEd T EMEMEKBMEER . KBEHERENETL r A28
BEUTERHEAATFO [A > BAIHOWIET » FEET ~ MM
BEFUNETEEZERHEMETFLHR A - Grover F1 Crooker {9
WsT (1995) BT EMREEMEM TELHNEE » TmeaRE
NEEEFHRRERSHEEZ EEREY! -

DR BN E M TFRIFRENED
TRZHEBBAEILER » EABET
B EREAZEHIX - BEEHEBR

BTN BREFEEMREN
BN Z I IEIE  fETm 3
R W ABHAPEEEAEN

3 Thomas, L., & Ganster, D. (1995). Impact of family supportive work variables on work
family conflict and strain: A control perspective. Journal of Applied Psychol- ogy, 80, 6—
15.

87 Baltes, B. B., Briggs, T. E, Huff, J. W, Wright, J. A., & Neuman, G. A. (1999). Flexible and
compressed workweek schedules: A meta-analysis of their effects on work-related
criteria. Journal of Applied Psychology, 84(4), 496-513.

38 Perlow, L. A. (1998). Boundary control: The social ordering of work and family time in a
high tech organisation. Administrative Science Quarterly, 43, 328-357.

%9 Young, M. (1999). Work—family backlash. Begging the question, what’s fair? Annals of the
American Academy of Political Science, 562, 32—-46.

40 Parker, L., & Allen, T. D. (2000). Work/Family benefits: Variables related to employees’
fairness perceptions. Journal of Vocational Behavior, 58, 453—-468.

41 Grover, S. L., & Crooker, K. J. (1995). Who appreciates family-responsive human
resource policies: The impact of family-friendly policies on the organizational attachment
of parents and non-parents. Personnel Psychology, 48, 271-288.
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BR - BRETBERE RGN ARED » BBUBF* -

3.3.3 HIEEETIIFRH®=R

HEBM T FRHHE - BEMNEELIFRILSTHE » BIHETFZHH
PBEEBUR TRV LN A%

(1) EREHEEEIZIE :

EREXCHBELE T FRFNNBEERRE - EARELHEIEH ER
BUTRERE MFATEEDNAEFERE  BREEFXIHES-B
% BEERFAE T IRAK - AENES  AXREBEDRSH . WRER - &
MIT RS RERNER » SXEE TN TFEEEFTEIREER - 5
S BSELEHBERZEME TR EER  ETREZKEEAA
BERLIRERBENERY - REE T EEI0RHEN TFRIFRIER
REMBFIFZRAVERAIR - FAIRBEXEALTNEERAE -

EEAERZLSFR - BCHKABUETFZY - BRENEFEK
N TEREMEZHEA R A LIESH - Kossek If R %I - BERZZRE
WIFRXFEMREAEL TR EEREEEAEY - EHERE
EFEHREBENE  BEEBERERENEFEXL  EEETFR
BER TR YA DRI -

ANEPWEEFEIRME T "R AEBREXE . ( Perceived
Organizational Family Support POFS ) f9757% » &5 &34 Y BEEL
EMRERA BN EEUABREZFNFTEY BHEERERVX
ERENEEL -

42 Baltes, B. B., Briggs, T. E, Huff, J. W, Wright, J. A., & Neuman, G. A. (1999). Flexible and
compressed workweek schedules: A meta-analysis of their effects on work-related
criteria. Journal of Applied Psychology, 84(4), 496-513.

48 Lewis, S., Smithson, J., Cooper, C. L., & Dyer, J. (2002). Flexible Futures: Flexible
Working and Work-Life Integration (Report on Phase Two). London: Institute of
Chartered Accountants in England and Wales.

44 Bond, S., Hyman, J., Summers, J. & Wise, S. (2002). Family Friendly Working? Putting
Policy into Practice. York, UK: Joseph Rowntree Foundation.

45 Lewis, S. (2003). Flexible working arrangements- Implementation, outcomes, and
management. International review of industrial and organizational psychology, 18, 1-
28.pdf

46 Thomas, L., & Ganster, D. (1995). Impact of family supportive work variables on work
family conflict and strain: A control perspective. Journal of Applied Psychol- ogy, 80, 6—
15.

47 Thompson, C., Beauvais, L., & Lyness, K. (1999). When work—family benefits are not
enough. The influence of work—family culture on benefit utilization, organizational
attachment and work—family conflict. Journal of Vocational Behaviour, 54, 392—-415.
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(2) EERNBENEREEES :

—MRRER » BRAERIE R TFRBFRAATRIN AU /=4
BN - RRNREMERTNEE® - [FNE  BRIEEERHY
REBENRBEFTEMERERBUZZEL » BREBASEEATL
ERRINAISE - MRS 8 TR B M TAFRYESK ©

MERNRE » BRIEHRBRREME T FRFEETRVTE » T
FIELERNNECR ; ERSANEENBEEN TFLBRETRRR 28
ET - A2 EBABEARHRBEELAZBESEREMNKA -
LB ERMM - EFEHRER » TESHBERNEERN TFREN
AED BRIN—K EEFRY BERLETIENRAENLEED &
RIRMBAEERHELAREE  BEBAEGRRIBHIEEE  LIET
N ILREERIE -

FoBREENINES HEREGEBUE T FRETAARKS
BRNAERSFFNEELN - BEZBTHEIRME - BEERS
MEET » BETFZUR BB RAENRE - LUKEHE
SO EIERHWERAVENR ~ TFNEEREFEL o Namil—EAIT
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x5.4: "REEZRE—F - (REBQARBORETRME "ERILIER EET
fE. o B2 "175F ., HIERR

B 7% &t
BIER Bk SRR AHT BHER BUELE EHO a7 fESEES
Vg1 PR ES RS BUR EFR B3 - BE-
T E R HER T BBEXR 129N
B B ARR TEX HIER
T ARAE £
BRAE
B
ES
10 16 11 8 2 15 3 1 66
Gl 37.0% 27.6% 15.1% 12.1% 9.5% 8.4% 5.6% 2.3% 12.7%
" 17 42 62 58 19 163 51 43 455
BH 63.0% 72.4% 84.9% 87.9% 90.5% 91.6% 94.4% 97.7% 87.3%
&t 27 58 73 66 21 178 54 44 521

100.0%  100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

% n<0.001

ABENHEL - NFERBHE - XpERRAERBARRMEM
BUTHEZY - BiEMs » ABPBEXTEREABARRHAESET
EZHE - AEGRER » RBE—NAXTERNEHEA "B E IR
B, (15.2%) s EXRBEAEDZ/\EAB &R EETF, (7.5%) ;
BAZhERB "BREIER. (5.4%) s URRBEEIZ=ZMNZ0mE
ERE "EAFRIF, (27%) [X55] -

A - Lo (& 53] A [k 5.5]) NEERERE - ARABMRE
TREEMTFRHFNERT - ELEREBAER - BF - BHELTI
RERXEL  AEEBARRMELETFRIENXTES » BLlE
EAMENZEE (71.8%) ; BB T FRHETBOLERNKXHEE
(B R T (F 46.7%; B#E T(FfE 54.9%; £ /& T{F 59.1% )°
ERRM . EREEZNERT  SEERINRSERELE TR -

7 5.5 : BEPEEHE  HIFEHERB AR RAMREBENE TFRHE ¢

B pict=] a5

S ENIERSRE 79 442 521
15.2% 84.8% 100.0%

BREFAILERIER,EETF 39 482 521
7.5% 92.5% 100.0%

BRAE T 1F/E 28 493 521
5.4% 94.6% 100.0%

EFEIE 14 507 521
2.7% 97.3% 100.0%




3 5.6 B BRRERTERABNERAL  REBERBLE
ERBARREN " AR AT LUER EETF 2" B LFE . EmE
BUTHFEZY - BXEXEAE - RELEMMIEAE - TZRAEA
& - WMAERKBBRRFELKEENFRMIASE  IDR—KNBEEE
DIRiERBARRMLU EMEREMETFLH - ER—RE r BERB
ARREEMEELETFRFNVREE —RBAURS  MRBERNES
—RBLARBIRETNIEAR - RIRBEESEER "ARAULER
SEEBETE, % "BRELIFR., EmERE TR ESN TFMHE
HE -

3 5.6 : B& "IEFIEIEHE - REFEABU TN ATIREESE T/EZHE, &2
TERAz L AIBBIR
EERE= B3z
MBS R mER B BpE XEX BBEI IER ar I
[EnEE TBRE AS H£AE EAS RN B 0 HSE  TA
= AH] AB EAE AE fEER
=]
[32] [32] [64] [138] [155] [37] [45] [18]

BEALlE 250% 18.8% 109%  72%  39%  54%  00%  0.0%
ROERT
,f/'z *kk

B4ETERA 125% 125% 10.9% 5.1% 3.2% 0.0% 2.2% 0.0%

*p<0.05 » ** p<0.001

5.2.3 tHZGHBEFERTEETELZHOILEE TEREMERRRE -

AERALAZSHEEBRERBETFRHFSHE T HTENTE ° F
BERBER  BREXDBARNEE LRI UZEE T B RAE R
B (69.4% ) - HORZA] R S ITHTE £ N L (39.8% ) Al T
ATERIFE (38.8%) - MFxAEMBEE T FLZHZEE THRHEZRREEA
HilEEEE (36.7%) ~ SERERE (34%) ~ A TERE

(20.8%) FBMBARFER (19.2%) ZF - DRB—HNE=ZHR LA
F [Xx57] -
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K57 FEREREETFLRUSHET AR ¢ (FAEER  JREZIR)

N=521
AR Ehaind

A AR 885 1 22 P R 361 69.4%

A REER AT E T 207 39.8%

A LA R 202 38.8%

BREREEARR EE,EE 191 36.7%

T {EIREAREE 177 34.0%

AR TER R 108 20.8%

NN T 5T B Rk 100 19.2%

B R T ARSI, ER 0 BB ARERERNABGEREERT A L

X 58 MK 5.9 BRI AR ILIEEEMGERAKE T ESEMT
LN ENEE BRI TEFERESPFEARARWET
AREEBEMTFLZHEPETL " T TFRATFNEE, - ER KR ¥
ABEIRNBRAEPETFINES » RAREMENE TFLHEH T/FE4E
SEFENERM -

5.8 FELT "HBUTFZHHE TR, WEDXRE " THFEFE, HER

BENBAE THEFE (§)

[ZAARIBIEE 0-4 5-9 10-14 150

AE] [123] [165] [147] [147]

o F i T {EEd

AT R 48.8% 35.2% 29.9% 46.5%
** n<0.01

59 FELT "HUTFZHHE TR, WEDRE "B | fIER

BENEAER ExEE
[ZAARIARIEE R EENTSE S SRV SN S ZAV:SHTEE S
AZ (PIR10A) (10-49 \) (50 Azl L)
[122] [265] [134]
o 48 T {FE
SRR EE 32.0% 37.0% 48.5%
* p<0.05

5.24 ¥ ZHBERTEREETELZHENETHASIRER -

EREREME T FZHHRNR BN ELTE? &RZXhE 7 B
ETHAREBR (49.0%) » AXEARSIEZRERBERALE
(38.8%) - MMz "EBIARKSIAZ L, (36.5%) ~ "AIEAETT
TEREZE , (33.8%) ~ "BEHESEENA, (33.8%) M "IEITHE



TRIED, (26.0%) » DRIEMEARE=ZgLAF [X5.10] -

#x 5.10: [FELREmEMH TFLHFgH A ARAaRETE ¢ (ANEEE - AJELIE)
N=

521
AR [Ehagad |
BINE THNARIRER 255 49.0%
5| E%RERBERATIE 202 38.8%
EEIATIWRSI AT 190 36.5%
ARAET TIERE 176 33.8%
TR AN = AN 176 33.8%
RBIFETRIEND 135 26.0%

B S TANESIR , ER 0 YBBRAREZAERNABGRSER T AL

xSIL R Y BUTFZHHARTRARNTENEE - BURKR
AR - L RIESE (61.9% ) 950 E AR B TFRPFRBIARIRSIE
ZREBRBERALF  EXZELNE S - 1B RBEXLUNEEL
BERBE (44.4%) MEMNLEMNE (44.4%) -

< 5.11 : FBLUF "EBUTFLRPE ARV R, WEOFE 175, FIBF

BIEM (FES
BOER RiEE g0 Bk AHT BEE O EEH - =k BER
(%487 g5 - BEAE BUUE BE- {RER &R
BIEE R HER KL - LS
AE] TEE EABR HIEAR B

DAKAE EEES LEES

BAE

BIRF

ES

[21] [178] [27] [73] [44] [54] [58] [66]

V2]
ZREE 61.9% 44.4% 44.4% 42.5% 34.1% 29.6% 29.3% 28.8%
fBEEE
BAL
{E
* p<0.05

5.2.5 [MRFFTHERS "EIN LEEEAETEMZE, EAEIHKT
M TF RS AN S

AEARZHERRADETELE T LS SEH T ERE - BAE
BRER > BEZHERS AL BEEETEMREE, (45.1%) -
HAR& "HENMBEREENESE, (33.3%) M "EMRERAR
TEMTNFE, (304%) - KR "FEEKRBEH, (245%) -

TRINABTEASR . (21.6%) ~ "TRENTNEES], (19.6%) -
TARRBREEREEMETIFE, (19.2%) M "B ITFERETR
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(18.4%) - DRIB—M/\EMEAARFE [K£5.12] -

3+ 5.12 : (RRB/ATHET B M TR L Br S m S (N2 ¢

(RFEIEIE » AJEESIH) N=521
AR Ehaiid
o T EmEETEEZHE 230 45.1%
FENRE /RSB ENES 170 33.3%
BRI S B R EE TE 155 30.4%
HEEREW 125 24.5%
EINATATBFEX 110 21.6%
HENTNEED 100 19.6%
NIRRT PEE M T (F 98 19.2%
BT ITERETE 94 18.4%

B R TANEZIE, ER o YIBBRAREZRERNABGEREERT AN L

Z 5.13 BN Y AEATERARHEIT B T LB S RN 2
MWEE - BURRIR - RFSRMERERE - ESE (43.1% ) MARKITELL
RagREARBEZR(47.9% ) R BT FRBERFENBRENRSFZHE
RBE - B2 BHEIUALLE - B5h - ieFEESR (31.8% ) MEML
BaflZE (29.6% ) WX B TR ERRNEET] A2 LD BILA
=R R (EREESE (45.5% ) AIRZARRRARTE - HIERHE
BUETAF - ERNIR - RRIQBHETEM TFLBHR » @RITRAVRS
S S BRI E -

I 5.13: FELIT "ARNETEME TFZHFQmBERIRE  EORE "7,
ERJEGEE

BIENE PES

HE [ THAR BERE BLOE AROBE B6- -8 AAKE BEE  HEx

wRIEE RE i BREE B ME URHE B BB A

wAg) @ EE RBEE REAE REER
WREE B B
RIERR
i
[58] [66] [178] [73] [54] [27] [44] [21]
TENR

= /BE 431%  364%  331%  479%  185%  296% = 136%  14.3%
ZEWE

E***

FERQT

gEEs  20.7% 6.1% 213%  151%  185%  296%  31.8%  14.3%
*

RERE
miEmE 6.9% 16.7%  20.8%  20.5% 9.3% 14.8%  455% 9.5%
EBETE

* %

*p<0.05 » ** p<0.01 » *** p<0.001



5.2.6 EBRERGEHNEMTEHFNEEERED I

ABERLAZSHEEETBIMANBE—HEARE - BUETFZHEHt
MREER - AEGERER  BERXTEHNEN T FZHNEZ LR
BOB DRBENKNERRER (48.5%  BEJFEERNMEEER) - &
—RIRRAER (51.4%  BREFEAEENEAER) [K514] -
R EREFHNESE T FRBFNEZ M IARB HH -

3 5.14 : BIREBIMANBE G —FEARR » BHETFRFHIMEHEER ?

A Bkt
FEEE 44 8.4%
A5 209 40.1%
BIEEE 232 44.5%
IR BT 36 6.9%
I=F 521 100.0%

*x 5.15 R Y ARBENWE THEME T FERZIFNERMENEIEE
R BIRRIR BEELITEHRAE (68.8%) - XEXEAE (59.4%)
MIZNBEAER (595) BRERBUETFREE: R BEXAER
(59.4%) ~ I LIELSHEANE (62.6% ) MIERM LA (77.8%) &I
WABREBETFERE - ERRB ARBENE LR TETENRE
AEEBMASEE—EARRH BT FRIMNEREREA— -

7515 : BUETFLRPNERME "B, G
Bis
@ER  SEA  WOE  XE%  WBL 18R WAR  FEEm At
TE& B RAB EAB RS BWA  MER  IA
ju -

AB & = (=P

AE KFRE
FEEE 22 13 31 82 58 22 21 4 253
| pEE 68.8% 40.6% 48.4% 59.4% 37.4% 59.5% 46.7% 22.2% 48.6%
FEREE 10 19 33 56 97 15 24 14 268
5B/ & 31.2% 59.4% 51.6% 40.6% 62.6% 40.5% 53.3% 77.8% 51.4%

BE
aat 32 32 64 138 155 37 45 18 521
100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%  100.0%
*** p<0.001
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5.2.7 BEMRZHERFEERASITLUSMMALRHE "EE LTS
A1 °

ABRNETE RS ZAEBAR A LR R AIRIE B TF&HE -
HABERETR  BREXDBHEERAR LIRS "#EME LN
RrfE] L (43.4%) - HRE "BEIFE ., (34.4%) A "HEXR/#EET
£, (20.5%) - ZRAHLE " EBRAFBIF MARBHE 2= (1.7%)

[ 5.16] F/REM L FIRERERSFREDREME TFERHE-

3 5.16 : RRAZEBA R AR IREHUBREM TERE ¢ (¥ —T1R)

A Bkt
58 R RRR R 226 43.4%
B4 T 1ERE 179 34.4%
ALER & TF 107 20.5%
B T E 9 1.7%
I=F 521 100.0%

5.3 HEMTELHAFTE

5.3.1 RGBEFBERRSEMETFRFUUSIE T FEHEIEFZMN IR
FE  BEESERBENERZRGG - MBESHERE -

xOATEREL  BRXPEMBEARE "BHETFRHFAILUCE
TR AEM TENTER, - FIDR 6.89 0 |IN 5 3 —FFAYK
o BN TEMTERFERBRREFKRBNERZZRHMG . NRREE - ¥
BARE 515 D - ERAE DB S BRANBE TFRFIFEETAT
fEEAETE - BREBRBFNWERZ RGN - AIBEBHERE -

#x=5.17  [RERREZEL T EEETE TFLEMEE ?
5L 0-10 3R~ 1 0 p=3FRIERE » 5 p=—+FF » 10 p=3EERE
s BEE N
(S.D.)
S TERFRAI IS ET FEEAERTIIE  6.89 1.743 521
=
5884 TAE R BHATIR AR T B 8 22 R 5.15 2.348 521

# HFABELOE TBA R A

I 5.18 &3k 5.19 BER Y AETR MBS H BT TFRIFNEEZE
£ XSIBH  RFMEARIREE - HEXENZZ R LEARBEE
HTEETFEZHAIUSET FEREER TFBFE , WEEFER



E2E0 B REFREARRE - HERNZHEERARSLILSRZE R
FIRENDR 7.31 2 SREEFIN 6.89 1 - BT » tEHHE
KA RBEH I HENRRF IR E 6.29 5 -

BRI RIAS - < 5.19 EREAN B MERRIFELAKEENER
EAETHLEREFEREER - 8W - BIRES LEEERIFEMKR
EMNFRFPEBERARRILZE  REREFD/ 740 2 @R EEFHSD
6.89 7 - Yz T » BEXAEHRZENRARFDRRE 65 - ER
RER - EFRERRSE - HEXNBERSNBRFRFELKEER
R 2B TFZBEVAT BZ ©

ERTETENMBEN TFAREE - MM RRE I ESE
BIZNSRTT ~ RERRSTEARZE - BEIKERERBEFEAERKL
- BU TR LIOMMER B THAMAEEN TFRIERE ; H
Ko REBREERRBES - AIANEMHZE - SEMERSETFER
BETERERS - ETWAERMAISTHIF - BT FZHREYE E
RESBEM PN TIEED - BdtART - B A LIKSRIRES - fIMER
BREIACERERGRFES  BRSBEENAR  THEE &
MTAEZHNES EYIRE A LU MAER SN L HRERERERE

#*5.18: "BERELNEBEEMTFLHEEE, B N7, NER

$L10-10 HER : 0 D= HEAZ - 5 H=—¥¥ 10 H=FERAE
195 [N] T8 e
SRRIRRE - SEZERER
T ARFSEE
B TERPUSET
PRI TERRE 7.31[58] 6.29[66]  6.89 [521]

*p<0.05; AXRIHEFE " FRICERE , PEEBREERRN "7, -

£5.19: TESFABNTAEEETEREEDE, 82 BE, WK
HLLO-10 HET 1 0 H=IBIEFA + 5 H=—%% - 10 H=FHAE
FH5 IN] LiEs =
BARWERE SRAS
BRERS

BT FRPEAILUSET
FEEIEER TFRFER 7.40 [49] 6.00 [32] 6.89 [521]

*p<0.05 ; AXKRIETE "FRIERTE | PEAEREZERNN "BAL, -
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53.2 SHEEORABETEZHENATRSIAL - ARFFR
AERESTTERE -

BN TFRGH AN ESE - % 5.20 HRET - BREHE
EMAE B TERFAMENATRII AL, BREETH R 6.04
S0 B 5 H—RABIKT o RILZS - FHEMERRAE TBET
fERgFe T B TR A RINREE, 7 "B TR EsT
TR, » THHHAR 4.93 HH1 4.64 5 BEER 5 H—HEH
AT - EREHEENRBBE LRI EHADRIIAS - FEHR
RARHERT TERE -

3 5.20 : (RERRBLUNERBEME TERBMHEE ?
8Ll 0-10 DEIK - 0 A=FFRERE - 5 A=—+F+ » 10 p=FFEFET

(S.D.)
S TR R BERILIE B ARSI AA 6.04 1.696 521
BT ELHEEMEETR LACEREEE 4.93 2.020 521
S TELHFEREE T TIERE 4.64 2.025 521

# HFABRELOE TEA R A

K O2L FRTY ARITEY " BETFLZHFZREE T TFRER, 1
BEREREEER ) B0 ERMREE - MERNZSEBERAA
RISt E » BRABENDER 3.98 72 - BEREEFHD 4.64 2 -
Hh - (FEH - 2F - BEIMRERBEH NS ENRBRFIRIE
5.28 4 °

BRI IELAEE e kRkx - wEXNE T
—MRUARIR T REB TF - RBMEHET AR TR TERHE - 88
METIE: MR EER B BERARERSBNE T —RLUEER
SEIRE - BRRFAMERFFR » HETEME EYIRREAVEME T (F
ZHARSRENRRBAVEE -

Fx5.21: "HERELUTEBEEME T FLEEEE, B 17, iVBEK
i5 Ll 0-10 DFIR - 0 A=FFREMERE - 5 H=—+F+ » 10 p=FFEFRE

F199 [N] 175 e
SRR - B - 8 - B
ihEES RIRERRTSS

Bl TR R E
BT Tk * 3.98 [58] 5.28 [54] 4.64 [521]

*p<0.05; AKX F|H7E "SRICEIRE , PEAEBREERNN "1T5%, -




5.3.3 RGBHARMOASETEUITFELZHIZEL—EHE - B
BEORASEEREMIREFET

M TR AT S E - 5k 5.22 BERAER - BRXTHEREA
B TEMTFZSERMARTNITERIMF, M " RBEREERELEE
HLUBTBEET RS, - REEEFI2H/% 5.79 2/ 5.78 5 » 5
MER 5 D—FFHKF - #HANE - ZgBDERRE "&88 S
RGBITEETFZEE, - FHRRO6D -

3 5.22 : FEEREUTBEBEN TELZIHEEE ?
Bl 0-10 D3IK - 0 A=FFRERE - 5 A=—+F+ - 10 p=FFEHET

(S.D.)
IR SRR BRI B TEE TR 8k 5.78 2.196 521
s TR BFEIE AR T LA 5.79 1.720 521
BSERHGRMETEE T FLHt 6.00 1.845 521

# HFABRELOE TEA R A

3 5.23 ik 5.24 R Y NRAMTR MBS EH BT TIFRHNEIRE
£ X528 FEW - BE - BEIRERSFMEFEESR
BB MBS " WERUERB BRI BT BT TFRHE
WEEFEBREZERN: 89 {FER  BE  BHRARERBFEMNLS
RBERNXSBERRSLSE » REBEF2 5% 6.56 HF 6.66
7 BREBETD 5.78 2 - fHH T - {EFEM BT ILE AR
BRFDRIRAE 5.04 7 -

ESRTERITRM TERKAE - Bl ~ BE ~ HBRARERB A
TELUREFPBRBUKE - BUEMNZEAR  MEBEEN T FRZFR—
AHIH RIS - TIERRELURE - HR - EM BRI FEEEMS
WoE MmN SEBEREBNERRS  AER - 2E - ik
HIERR =AM RE RN TR E » BEMREMMBEARELIEITEMS
TAEZHE -

69



7523 : "BXEBLUTEEEMELFLHMREE, B "7, MR
A 0-10 AFIK : 0 =3FBERE » 5 H=—+F + 10 H=FEFEE
F1957 [N] 7% e
&~ 2 - =N e
BRLEER - BEAE
EES

2NN S EE S
W BTN 6.56 [54] 5.04[27] 6.66[44] 5.78 [521]

TrERHE ™
¥ p<0.01; ARXRFIHE "ERUEBRE . PHEEBREERN "7, o

H—H & 524 EREAR  BHBEXABNEBRS LIELAHE
AEY "TEUTFRZHSBIMNARNITHRIF ., WEEFEEEER
B BWBEXABNXZHBRARSLSRE  RRABEFD R 6.33
7 mREBETD 5.79 D - ¥ T - BIRS LIFAHEAEH IR
ERRBRFDRRE 5525 -

ESRTEBRN TFLEERR - BHBIEXAE &L - =
RBIEEESSRBEEZRICKRE » MEATTPFIRS @ WIFEHRESZRTH
AFER AETEE T FLZHNRETHRIFEeRE —E=#HE - MR
BRBLEKEEAS  INGERE - SEFEHHEESEEREZICK
A MEATPIEE - e ERS R AFESR - RILHETEN TFERH
NRETHIIEHEEES -

524 "HERASLTEBRENTFLHBEE. B TR, NEER
il 0-10 AR - 0 D=3FEHERE » 5 D=—+¥ » 10 P=3FEFRE
F15% [N] S B
EEENEZES AR¥E T1E A dH
AB EAE

B TAFRHFEIRIMNAR
BEATECLAF * 6.33 [64] 552[155]  5.79 [521]

*p<0.05; AXKRI T "FRICERE . REAREER "BA, -
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5.4 ZEHABNEETEREE

5.41 RE-BN\RBEERT B ERPARBELILZHERIE S £
ZRERRBRBAMBEALBENR - ERLEARERNA
= o

2019 F A TIRFSHREBDI > BRIKE  FTBETRX R
YREHEERE  ABBFNZEEFERR Y &S TR - BEETT
FERTAF ~ IR R B - BRFBIF -8  FRIABKEBRARNRSE
F - AEEREr > BNEERNASEEBHE - 2BBEUAFRHEER
RN B ZHE T BUERR L (47.2% ) R TBR/ a5 (46.1% ) »
DB RN A SRS ST - T " BOBE . (25.7%) A " 3k
&, (25.7%) I ERIBEmER [X5.25] -

EFESNE  UEMWEH TFEZHERXIEERE - EXEN
RN R 2B WARBRAIR M "B T FRHE, - MEBREMET
ERZHH "TERTAF ., - RBE—/N\XFENARHETT (18.2%) ; 5
A= FERRBEEAREMSH L (14.0%) [X 5.25] - H
WA R - MR BRENIFERY - B8 TEZHRAQRMIRIE
DE e

3 5.25 : WA EARSRE BHE » (RARBG LN TIERHE ?

(AE%IE ) N=521

AR [=hagrd |

TR 246 47 2%

SERIMEAE BOKIR 240 46.1%

TRET 134 25.7%

ESq=1 134 25.7%

ETIEXRIAE 95 18.2%

AR T (F 44 8.4%

BAELEZHE 73 14.0%

B R TANEZIE, ER 0 BB AREZRERNABGREERT A L

I 5.26 [k 5.27 BR Y AR ERLTR » B EBRRSHRER
HEAEAETELETFRHFNESRE - BRI - BERERARKAFE
BERAENEBRRESREBHERBEZHERLF ; RRKLEEEM
FB SR (44.4% ) BN AR (30.3% ) A RMAREH T
MRESREBHEREEZFAER L » A=K EMAMN -
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ERTEETEN T ERR L EMETM TFEERRE
HHEMEMEENTF  ERTFEHEHEEDNZERE - ER KB
NRREFREMTEEEBRENUERASREBHE A EERIE
HKIAE -

5 5.26 - T "RHABRBSEENE - FATDE TBIERIE. L HED
e BB | R

BENBRSR AR
[ZAREEZAR] (i GEhTE chphBITESR A S TSE
(PIR10A) (10-49 \) (50 A=LAE)
[122] [265] [134]
ETEXRTIE 9.0% 19.6% 23.9%
** n<0.01

%527 B2 TEFATRASEEIR - RATE TRTERLE, L WEH
REL TTE, MNEBR

BRI (hE

AE [ BNR SER @R ARG DEE BL0 BEE &5 -
AR ENE BAR ®R BUR B85 - B -
2 £ 8] B 2. HER HE R BB
BE%x  EAR TEx EER
TS IRt sz

BRE

BRHS

™

[27] [66] [58] [73] [21] [178] [44] [54]

BITER
T 444% 30.3% 276% 233% 143% 129% 68%  1.9%

*** p<0.001

5.4.2 THERIFZHETP  BERRBERTHLTERHERR
BANEERRY - HRDABER (Cloud) BEERHFELRAL
BIFERIE ©

FAERAMEBERLFERBNZFHE » EARBRAREEHARAL
XEAERTLF - GRET  REXFERISAANDBREHEGRBENNS
&R - 120 Zoom A1 Google Hangouts LI 21 R TAF (44.2%) -
HXX2FEim( Cloud ) #FFE4E 0 /51420 Dropbox A1 Google Drive( 33.7% )
N1 » 20 Microsoft Ofiice 365 (30.5% ) - MERERG
- Ry 0 5120 Team Viewer A1 MS Remote Desktop BJHE—fk/\

(17.9%) - S5 MAARFERIAETFEEATEZLHLL 84
(25.3%) [ 5.28] -~ LILEBEBRR—THZFENQARZLIREE
MR BBIEE AR TAF - DIBRER S /5B IFRIREE -



3 5.28 : fRA A BIRHL NI A LIS AR IME ¢ (AJE#EL15) N=95

AR [Epaiad
RGBS G ZERM > 20 Zoom, 42 44.2%
Google Hangouts
Ein(Cloud)FEFZR4 » B0 32 33.7%
Dropbox,Google Drive
e NER > 40 Microsoft Office 365 29 30.5%
IR GHIEREE 5 B2 Team Viewer, 17 17.9%
MS Remote Desktop
THEMEAFTEERLLESRH 24 25.3%

B R T ARSI, ER 0 BB AREZRERNABGREERT A L

5.43 MR=FHERTEXLEHEHUEPHERIE S=MN
RBERTEABRREEEXLTIEMMA

AR NMERTEHE @ XSHBEBMEKRE - GERER » REXH
B TBUSERBHIE, (43.2%) - HOUE " TIFREETIRRE
g, (36.8%) 1 "ELABBRZIFIF, (26.3%)  MxRTERLIF
i, "REBRETEILFE, (221%) - "ELERARERE BEE .

(20.0%) ~ "ERAEEMILFERE, (20.0%) « "SRZWARMT
(W 18H) o (17.9%) M "8EED TFEAETERIFTE
(14.7%) & » DRIB—RAZ N _ A% [%5.29] -

72 5.29 : MAEXRTIEHE » IR LUTBIARE ¢ (A3E%IE) N=95
AR Epaind ]
IS IE 41 43.2%
T RS TIRBEEED 35 36.8%
B AR T/E 25 26.3%
XERETEIE 21 22.1%
Bit R ERIS/EEE 19 20.0%
BAEEBITFRE 19 20.0%
BRZ AR (B 1) 17 17.9%
BH#HED) TFREAALEENALE 14 14.7%

B R TANEZIR, ER 0 AYIBBRARERERNAB R EERT A L

ERARBPERNREZEER TN REXHERST TEA
B, (37.9%) RFE/RY EXR " EANRTFIE, (21.1%)
MTeENRELFRRE . (147%) - ER25IE— KA L—K=%%
B BIEBHIRY LEBE L (13.7%) &k "BEERZENEREEN
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\\\

'y (12.6%) @REFETFRA[X530] - LEBRRR - 2555
ZEABRRARZERS -

3 5.30 : fFRBUTEWAREZEER TEBERR ¢ (RE—IH)

A [=pajnd
[EPN=Ee 36 37.9%
ERRFEIETIR 20 21.1%
BEBRETFRE 14 14.7%
HIEEWEE L/ESE 13 13.7%
@Bﬁz?ﬂuﬁiﬁxﬁzﬁ B IE 12 12.6%
=F 95 100.0%

5.44 HNEtRRHEBRTEXLFAUGHERBHBNER  SH—FK
o LIEEIEIE R o

FAEMMRERTEHIFENTIER - BRER  REXPERRE
RIAET AIEIE B L(69.5% ) X2 AJfia R BEE A ,(68.4%)
AL EEERMERRRE . (61.1%) - MEASMER L TBEEHE £
AMRAENESD . (326%) - "EXABELHERHE, (31.6%) -

"HEREEZRRE, (30.5%) ~ "ARATERE, (11.6%) F0 "TIBA0
HAAHBR, (11.6%) F > 2B — K _E=g=F%F [ %k 5. 31]
PN = %T%IVEEHjJEﬁéJ:—FIEE’DQ BAGAR > MRt E
h i RS e

3 531 : REBAXRLFEHIRENIR ! (FFEEE - J#%1H) N=95

AR =Rz
A B RIERE 66 69.5%
AMERBEER 65 68.4%
A LA 88 1 2 F BF 58 61.1%
R EE _ERRRISEED 31 32.6%
HRAB E SRR 30 31.6%
FEIRERS RE 29 30.5%
AR TERE 11 11.6%
L IESENETIEIRS 11 11.6%
Hith 19 20.0%

B R TANEZIR, ER 0 AYIBBRAREZRERNAB R EERT A L



5.4.5 HNOREMNMZHERTEXRLERURBERSEEE - R2
THEENREBREED -

ABRALERTFHZMENEERE - GRET  REIXTHEX
TERTAEHLURBRERSBE, (43.2%) » ERE "Rz TIFZE |
(42.1%) A1 "REBEEEED L (40.0%) o MxRRAERLIE "RETIE
BEEK, (20.0%) ~ "EOFETFRIE, (15.8%) ~ "RERBEERE
(15.8%) ~ "M TIEES, (9.5%) M "BMNITFEE, (8.4%)
ZF DRBERNE—NEMAATE [K5.32] - BARZSEEOERLE
FERRE  XENBEITENTFERR -

* 5.32: EZhHE FESERTFMRIFERRE ! (AERE X AESIE)

N=95

AR =Rz
D[RR/ REER 41 43.2%
B TIEZ#& 40 42.1%
B B 1R 38 40.0%
PR TAERCR 19 20.0%
EORFETIERR 15 15.8%
BB 15 15.8%
eI TEERS 9 9.5%
wINTES 8 8.4%

B R T ARSI, ER BB ARERERNABGREERT A L

5.5 NG

HRAEBMSRABER  AMOXDBEFBRTAEEBZE  ERA
A ERERLBRIFBEMBEMETFRERN ; B B "BARILERE
BT, EEEETERFNAR  ZBANEEMRENR - /LK
tRiRSE ~ HIESRFITEE

B EBEE  EXRTFRBEPAER - RAE—BR/A\XSHBEX
NERARZHAER LI LR RRREABN BRI EEMNLBMNZE
BRLEARESR - R ARRE - MERNAT - 5 —7H » 2 RlE
B RSB R R AR R ER R ~ BRI EBAR - LUEEH
AWIRR SR ETETTE -

HEZERBMANBERRR » BRZDPEHNEME T FRZFNERM
ERIEBEDK BRREBREAZBMHDLEE - 8H - BEELRITH
MABE-NEXEAERERBIUET RS k- BEXAE -RBL
TERHEANESMIERM TANBAERBIETFERH - SRR - Bt
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THERFREABERNBEREE RN - BURNZ T BERIBEE

BREE TR E RS SEERREE s BRETER,
T EEPERTE—X , WEBETHER - R RE—RARTEE
BEAMEBTE, g TFESTENSEA  BERZEELULES
BIEER  REEE TERESOAREERD - A8 BNKSS
R DEBMAT LU MR "B L FHIRR,  ERE BT
Al e

RPERBRERELTFRFHREREIERTIRE - HEENTE
A CRXSNBERRNEETFRFILZEE TEREE M EMHRRE
HEXRZRMBEZICKE - THMTETFRAEFNEE; B4 THFEFE
RENERAMNRANET » ARFBETFLZHAE T T (Fid
EENFTE -

HETNITESE T EHEERAEREY TERHETHME
THATDRBE - EXRR3IFLRERES  ASBALE; B
REREENTHESRREN TFREEHATRS ESRERES
RATIE ; ARREHOES  HBRTELUREERERRHEEM
CENELER

H—HHE XS BEDRANRRETEETFLZHRIMEE - X
HEERRAREELETFRFSEmENETENBERL ) TREEET
BUZHE  EXRTENBERR S CENBEENEMNKREARTY EMY
THENEE - ERPARTRAIEBNERERNR - EF/mARRSE - #
ERNESARTERURA S MMEARBRARATRTEE TSR
ENBEZTNRFERVESE  LFREXNUFEMRBENRAERE
TEMTFZHERFERNRNEES  MEFEEXRTREZXNFR
BRE  HRZHENTF - @R XS EBEDNERRRS " BEBEN
BREETEMETFRHE, -

ERERLREERSE - g/ \EEBHEAER LEKENF
FEERT  AABRREEETX TR ZEUAKRRAER TFH
BELIEPBELIE - MxHH » W2BBNREHERTER LIFE
DIMBERRNRIEBE - Rz TFEMBEBEED - ERAIB/ER
THENETREMNXESH » BUNEFEEBRTIEQARMLTER
BB RN IR BN D RIB =X E TR RERMIEER( Cloud)
TR ARG ISR -



NE FmNER

REHRENESE 521 L 2039 mEFEMERASEE - LIk
4 BREBENGFRER (FHBEB RN BNESTWIVER &
ALN1E ©

o =
S

1. FEEEBENSENARBRE - BIFEHEEEETERESEBRRE
g ERAMTERR  "RERSER . TREHASFEALEL
THERNER  FHUEBERANEREER -

BERXAOZATE  REAQLAEH 2019 F/ 18.4% L7 =
2039 £y 33.3% - RIREE S AR SFERD - N KBNWRE
SBAOTRBFERE  MAMESBHAOSERANREZREES
FREZREBNZERERR » RIRABINDEREBENSEAL - 5K
BT E R (ALBUR - REQEERE) B BREESFRA LT LM
RASENTS » FFEASEBHUHERIRE -

AT BRRNBIEZH RN - BUFEREEE T FRHHE L
EE » TAREBRIFEAR TFEEETHNER - ERECSEK
FLEPAL - BXJMBERS  BERAREE - SLRESTEEMN
HEREBRENEK  BEW TFEAEFENERARER  HEHF
FLITEMTHERIVERE  LERBEANRES °

#ARRBUF 2006 FERBBRERZREEN - HEELETIF
ZHE LS TREREZSSRESBDLEETHEBREG - ERBECR
EENBEE2EME - BXomEERS  EBZE - REVEIRE
BAREREET - RE2PNENVEENREBRIAKERE - BES
BERBUFIR B E—F S EEEBEME T FEBBCR ; BREREL -
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2, FEREEIRBERMERE & BUFREES THBEMRER  BIF
BTRIE - T8 BIREERRAXIER - LIAR BB T
ERTIE - WE LYIFEY FIISESER  HABERET—F
RIS R A EE1E A o

ERREIRARINEEERS 2018 FEE T TIFREUR 42
INEs o Z3E STWHEE R 2018 FH{HEATFERD 48 N\ - TRIBR
EREMHE THRIFEFKEEENEZ (work-family conflict) - 2
BOES M TERETR

BUFBR 2013 £ 4 AR ETRES S RETE BRI LREUR
WH 2017 F 1 BIRREZLRRE » BRLLDED N REBRARERKR
fE - N8 - ANBURFRAEEESS THBIERR B - LANERZRE K
B o EABEERAREELRIEERLFINERT » BHETFRZH
St s —Eae % [ fE B S5 KAV B -

Z2E L WS BAFERBE—E/RA - B 2006 Fit - BFFRRERE
ARTIFE S AV BERE - BEHBELREREETHHER
EE2REENEE LERE  LFHEM N AZEE 44.3 /)\&- 1z 2020
F4) - FAERBERNERSHEE - BERBUFERRERRRY A
BERR LR > BET2ERTIF - WwE DIEAEN FUERRE - L
BE LR B RN - EBUFRYE AN BRI &8 T - R AR THERUE -
BXHRERENERTN  BEEBNWARERRFE - AP IRARE
REBSGNER  BETARMNEMELFELE  LWRERKRHAEZEEMN
THEERN - ETFEREZEELESNENFET - HIH2EEEZ(CRY
ATIE

3. RUBF

k=]114

PR TR TR EEIEEER -

A T TAFERAE Y, (Work-life Balance ) B #miT » 1B
KRASTEHETENFER T AOEBRA THFR - WEH > K ARNOE -
HRERNEBERTEARNAEZLRR - BAREREGEBATEN T
EEAAESEFE ,  EARERALEFTER  EAHFEFWMELRBERA
R > BAARNEBEIEMNAFERME - At > B EERN TEERD
FRIEBEE > 8%t EREEER T EEMTHE T (FER4A TR
& PERRANEE -

! BB THEBERER TIEREUER 40 0\ . EAERTREE 48 M\ RIR"BR" -
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AR EAEHAESIN MY 521 £ 20— 39 AV ERB £
ERET XN BERRBETFRBEHMMEANSEER - T/FH
EEFEMDERBRAFHEED - BERET » THRXTHBTERRE
MITEZHAILZEE TERRMEMRKRE (69.4%) ; MELZHEIMA
AEE "EET AU ETFEIEETNITENEE, - FHD
/6890 (0—10%) - MA » FMEXNERZSMEBEERTNERLIEAHE
RIEATE (69.5%) MEM (68.4%) -

HABXTZEMBEAREL  EXRTFUeeEEE TFEE
ERSRRBEEERN  FEETOERE - N AEGREN  EREBH
FBEEARRBFERLFENZTHED(18.2% ) RPN —K¥XTK &
HRy TERMALFERFE . (14.7%)  MRNERLFEE "FER
R, (15.8%) ~ "IBINTAEEES] L (9.5% )M BINTIEE , (8.4%)
WX BEBRRBENADZN\ZEBDZ TN RIRZFBEFIIRBRER
TZEMANOERE - RMEXY TFREFENRS °

4. EREENERT  ROEFEESEAETTHEREE TEHE
HBHEAEREM TR EAERR -

MRl X EFERRERSEZ BB TR - BR#Ex
ARIAE/N\RM (84.1% ) AL/ (73.5%) XFEXRIEER BT
R L N "HEPAERITF—RK, WIFER -

Mt MR - ERRARE TRHEEE THFEZHNER T BT
EREGEREERE - BIRER  ARBE—F  AB EX5E
NAEBARME TR "B EFHRME, (21.1%) ~ "7HExR/EET
fEL (12.7%) ~ "EHRIER . (9.8%) A "#ER¥BIF, (5.8%)
SEM TR MEERARRMBETFZHNTHEDR  BEK
BEREM ETUERRE (71.8%) ; KB TFRBINEHN AR REX
SHEEA (BR¥BIIF 46.7% ; BAREI(FRE 54.9% ; 71 EIB T(F
59.1%) - ERRR XM BFAEAEENBR T ERSEMRQRRM
AV TFZBE » THELUEM E P IIRRERXEL -

ENREBSFER " ARALUER EETE. 2" BREIFE . &
MEEM TR MARBERNEREEENTFMERR  BRKENMTK
MAEMBEXRAEBNXSTE » REEAEBLURIERBA AR
DA EmfE st TR HE
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5 ABERARSEEZTEBIMARBE— AR » BETFR
HMMREER - MERBAR  EEXTEHNEN T FRINER
MR DB BNRNRRER(48.5% BIEFEEEMERER )
AR—RIRRAER (51.4%  BREFEAERZMEAER) -

EPNERERHEE THBEEHER - BIRRMR - BRERTIX
MAE (68.8%) ~ XEXEAE (59.4%) MIZLBHEAE (59.5)
WERBMETFRHE R BEXAER (59.4%) ~ RETLIFMHEA
& (62.6%) FIFEEM LA (77.8% ) RIBMAEREMETIERH - BRI
BR - SDBENE T HEZERMANBEE—EQRR - HEMBRELET
ERHRERN -

BiEMs  EFIENRE  EREZENERT  SFNHRERESE
BB TFZEE MERX LR REEEREREE T FR -

5. REFHBAEITEMITERENER  MERNRNERRIE
BRITHRN#HSFRA - B#ETEMETEREZRERE

RABMAEERES  URF XD EERRAREELE TR
eEY "M TRREEBTEMERSE, (AW (45.1%) ; M1E " HIRE
WENBEMEHLIBTEE TR, M " BT FEZHZRMNAT
AT LAF , MIBEmENREFHES » AIDRI& 5.78 2/ 5.79 53 5 &
o (EEH - BE - BRARERBENESZERNIHERRM
MR BERMEEH BT EETFREE  MBHEIEXRAENXHER
WAREMETFRHFSBINARNITHRIF - RIRX ST FHA BN
TRMET R EEH —EEH -

BRI - XFEEREZNBBRERER T - EERBESERR
Y HETEM TR - BXSEEAREKT  NEBEARZIEBNS
B LFMAIARRT - FRERTHE @RS - LSRN R4 mE
NEXERBER - »BAXTHEENRELC  BEETELETFRIHFS
BEBRENE - @FEFRSMNARBEINRSFZZEBO®BE - 1Lt B
X HFBNMBERRR  HETEUHLFRFFTEERIIE T 2AITED
ERNATMY - EEEEMELENITHRI(F -

ERABBETELTFRHFNEOLE » X EEREE TR
BR - XHEEARAR BRRZEBITRT £ SBEX /|
MRS HLUEREARKRERETELE TR - XPHBFIRK



N BRABLRBEAE » BERESIABE TR BetAvg
FORRIESS - MEME @ ABEEEMTEMLTFRY - HEmE—&
RE T

6. ENEIE—THITELIFRFNER  0fF : B2 - EE8T
KRR - BEREMAFEHES - ERBEMEMTHFEZRHE Al
REHGE -

BXNERE  E—FTHTBUETFZHES - ETRREREAE
whER - BEIRERREAATFHEES - EZ77HE - BXHEEAEMN
AEAREKTR  BXREETEETFRER - A2EmdmAens
AMZ2ME  ERARZTENADNPRERERTERE » BEHLL
WTAHERSE - EEETXRETH - SRERARDERT  BBEZH
BRHBETF  eEBEHLS(EEELETWIHFXRIR  HETENET
FRBHEHRNE - BEREIE @ ARIEERETT - BREEEH
BE - A\ORBER » RZHEETHREEEHRGERTF » mA—fikd
ENHBLESME TERPIBNMIRMNER LIF - ENAFLZH @
BRERREKR  RANERBEER » /AR DIBFRIATF
BALE - MERSHEREBEITR  KEMFEERLE LMFRE - ALt &
WS EMETRG O E - FRITFFEETFRFes —ERE -

te5h » RIBWIFR IS E MR - RIBAD MR - BREES L
AR FREI SR - IR AARSE B /BT FRBEN TREUR » 5]A{R
fE25 THESRAYED] o HI20 - ImsiAn B ZAAE pLde Rl LR BURMETTIED - 4k
SRR R LR - LIREEL RAVETERER - M5 ~ ZEAR
MIRERBED T EEFRERERFEMETFZH  EXETR - £
YIRS R HD BRI R ERER

BXNERED  BBERVEESZ LB ERRIEHETMRE LR
S BRAE LFA - AAEBNRIE - THECMADERR LI EEHS
EREE  HEEBREI)ERENEBEERYVEIHBAERAVILIE - £
R BXPHEERT  REABRZNIOEREAERRARES  ARE
BRBIS S BER » LI —10% - BXSHRERERXNZERT &
B ERGEE T SH LB ETRFSS TEORNS EZ R HS - Al
ANEE " =09, REBUETFRENIE » SRS TABHAMBRVEF

2 1£2020 4 3 { » EBHHVINEREE 34 B - (AAVBFIREMRR 98% LI L - WHARZ
B ASUMIBFAR (ABEERRIN) RA T BLEES -
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7. EHEERERE  CRLABERSHER  BAREKHIRERR
1R ; EM T ER B E PR RAIRES

FAAEBEEERE:N  FUKEBEEEIFTHER  WHREZKERS
Bl - EREFE XV AEEBRISZHER  BARKRERIELEFBNE
BIE AT AE -

BEHEH - RNERRE » AOREER Y BMETFRY - B
BREMEBFERINATE  LIEREINREER S EERS
MERREERXR - BREEMNEED  LUINWAFIERET  TETE
BAER - AEMTEBMERERE - BB E -

F— SEEEAEGEBRETFLER  BERBBEITNIERE
ISR B IE ; BB IF - T RERE AR ESE £ IR
BRAHEE ; GBI TIF  EERAILEE TIEZFAOREERT
fF » WEAERRMREE TFRRMEEHERE -

B EREBELETFRENBES  EEBRFERERXEHA
TRENZEHMEER  TESMEELEQATHEREREER - I
HARMEBEEABNER » SRIETHBREABEOALD °

B ERIEBEETFRERE - BB ABRZLUSFR  BEEA
BRFAUUERZEENBETFZE T EREFERRERBENE -

2 =

BR PR ERLRER - RAEE— D =R FHBEMNEN
TR - BPEREENRRNGD - FRETERTIER » BE
5 THERR . (EIF R

1. E—SE "ERERE. XEPINERTERHBERSE
MR HARTS - B TEETLFELHHERES -

BRABMELHHN "HEREES ., PEHE T N EEEFEE . - &
FHEEPREERRIR - EEHERERENER @ REER)
R NERRERRFNENR - (tBLiEiETR - EENHAR 6 /A
ERE 12 @A IREPHEARKL RERFEEERBPHE



EMpERIERE > WAREERRIEREE—RPER  REETER
EMNEE - BE - stEIMFTEERRAKRB LR MElERTE
HUAR BB ERINZ B -

MRBZBERE—SELETE - SFEENSEERTUENEER
8 ~ MRFHLATE ~ MRB|HEAE - UL RHBHERNIES1F
IrEESHNERINER  FREERE E&—X  PINETEER
HARMEEEESENRERY BETHEZHNHBETHITEM
TERHE - ERSEER -

- BRESR/THEMIERIGERR  SBESPTFED ZHT

BT ERHEAVAERR @ WHEETHREN RS -

MREMET - BIMUEFEL TEEEFREESI TR - TaRE
MITEREARZERERE - RESMNEMR EEEFTEIR -
A EBFHREESE - MEBEBAHEEE TERESER
BRI AHREEME  ERRENESIRREGEEER MAE
BERNAIFRE @ S5 RBI D50 EEER -

SEIIMEE  MREREREREERINERTHFRIGER
R EPREEZRESEE  BETHERHERZIEE - SMELE
EnEE  MEMFHER  MELARETERES  IBINBEHEIEE
BURHVZERE o

FEIt - BT 2 ERFFSPFIHEETE N TFRERVEE - 155
ERERERTHTABEER TP —ERNTHREFMBREA
EHZSEWRE @ BEHP—LEERRFMUNEEHRE - LRHFER
MRS R - DUEFA AR EE IR LRRE N -

BRETERBREHE  BNBREZRAERERERTHITEMIAFR
HERVEES|  ME B ARERZBR T EZREL TIFRHE - EHIFTE
LE=RR 0 BEBRGENSEES A FEMMcEmnER - ZiE
B S %58 14 T (E L HkAY TR Bl 1k 52 55 ite A 7 i e s 1B 4 AU PRI 2 o
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3. BMRBRHNSLEN E—PREEETHFERHFTSELESMERS-

RS TEFIEENERERENENEREEIERE - BFR
B~ &REEE - BHE - RIEBRESHNTF  BBEIBRREIANNENS
Toib  (EERERED *F (L2 RERIEG) *MIRBHRXR
MERREETFEBREMINIERI - ofgHREETFRER
EBRAENRENIR ST - ]It - EBESEHREBERE - BRI
i - MREEFTBREMRFTHNS TEN - E—SREBEETER
BETSEEH D & AINERTERNSIMRIE « HITRHHRE
HESRNETREMINE  MREHESHNE TRES®

4. BEXEZSTNABHNEN KRRBARERZEEREEHZEHE
RIEI{TIE » IRFAKEZSRIINAEE ©

HEBBAE 2007 FRUREZS® ERBOERBHETFIFIET RER
RIVBED  EEERREHR - HEHE - BRET  UABRABRE
A A FERSREEERPBHRADEL  KEEEER
B E  SABREREZSBENASNEMESHERILE -

MREZFERAERIEZSNACHEN  BEFERREZS
EERBAEMNSE R EEETRERZNEIRE NS ERIRY
URRABRSREPIZENERST » EMIEHEHNE - #H
KEZSNIMENTZEN  mERSESNEENER -

MENEZEREHEREREE LMEMNESTTENIRRERN - &
BAR "REREZRERRERE . WESSEE - RESEATELTHEHNE
2 WEFHNERERFHANERZERNER @ IETSHK

S EERHERL (EBA0E 282 %) BRHE : BEERILEEAPEAEBSINIMBZE
B L (EEMERG) FTiEEnBRm  BEXAEEIXNEE

4 BFELRENEREER (B8EGI% 509 &) REEE  BFEME LEmE — ES TN
Fyeee AL TEHELRFING - Bl : - REBRALTLENMS - EXAEENASE :
BEFTERAABEEER - ZERT s ERZETNRE ; RGN ZEFTHEREZREED
ME » RLEMAESBEAZERTTENANEREEE > BIEMMREERERZABATEZ
SRATIAE -

S (EREGHD) REITHIRER ~ BERE - mEREFEEEMNARE  REAR 28R
{E&4) continuous employment contract , » BM{EE AR — BT EEIT(FHBBINEL » ME
EPTERDR I8 /NFNEL - AOBEE AT RANBBEEMT > M LERER 17.5 /)
B SREEF—EPRAR LS EEREZESLY  AMEBESRFEIE=2EA -
MAREL ESTIRE -

¢ REZFEE_OOTEMKI  BE—RABERBLABERBNFEES » MREREEBIBER -
DRERERENX - ZEEFEBEARE - KEFARRNWIEELAL » INLESEE
E2XF  BUEHEESTRNEERREEGRIFFERENREZE -
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e AIERE]

- #E "XERESEXEREE . PINARSFESHANER - 15

ERNKBRHERMANGES - FEEIRSEETEXIL - E
EENSEIENZE -

SFEERARE  HERMNBERENTRIMARMIERS ; HBFE—
KRS LLEBRZ TFER - EEHMMITFEDNBREEN
BIDERIE - EERMNBRAMLIARRAEEE ] - EREFHESE AR
ERERSREPHFERIEE T ARERANEREE:
REFRA  SEFHEFEEITENSZE  flUdSHESEEE
HE—EMHEXRIE -

B BETIERRK "REREREREREE .. T MARSTFE
ERHEMTFMRIENER | MASHITEMY TR aZE
SIARBHERTEEEHREA - ABASZERBTERTIER
BEROBE A AR

SEIMERR - BTYNMEEREEEMETELRENFR - HARER
BB " XERZEEERETE . pVERE) - FRTERRIE  TIH
ESREBRAZMARBES  EMERRERLZIEETFMEE
SMEIMMNEEREANRR - MASRMRENEE TR - BE
fEEME EYIRRE - BIETMF - B TFERNBRBESES  AREE
HAREIEEREMNBEMIEL - METMUINERERITERMEE
F LRAESERENRELSR - ERSEER -
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(3= 007 : IR RIBID IS B A O LB EA DS EE) SER
https://www.censtatd.gov.hk/showtablenewexcel.jsp?tablelD=007&charsetl
D=2

(3% 008 : IFIRARIBIDNE AL RSB AOSEER) 2Et -
https://www.censtatd.gov.hk/showtablenewexcel.jsp?tableID=008&charsetl
D=2

(BB AOH#E 2020-2069) 2Z @it
https://www.statistics.gov.hk/pub/B1120015082020XXXXB0100.pdf

(FFEEPHTRAE) &Mt -
https://www.statistics.gov.hk/pub/B10500012020QQ02B0100.pdf

TEPARETE| D-Biz, —uhim o 2F4@HL  https://www.d-biz.hk/

HKET &7 H¥R (2020/06/18) - 22E 431k -
https://sme.hket.com/article/2673034/ [ & & igstEl ] 7 ZE751E D-
Biz FHIZ K FERF%E3%80%80 hntE 10 {2 TiEREE ?lcc=ab
https://www.jobmarket.com.hk/Bastille/ B JiFE & B X ETEZK 1T /%20 SEZ%20
MRS ARV M RUE
XERE - ZBFAREFTEMBERSE- EEERE. 2541t
https://www.policyaddress.gov.hk/06-07/chi/p36.html
/e CB(2)1526/17-18(05)5% 3 /4 www.legco.gov.hk > chinese > panels >
papers
MOEETE ¢ EE TFEAFENENRER - BBBT - 2F @it
https://www.info.gov.hk/gia/general/201803/21/P2018032100386.htm
ST AR BB - 2019 « IR — BB TIFRE -
ZRIHE (2013) - SEFENGHE « 5T BERES TIRERIHT - Ming Pao
B4tz = 2016 - " FFEMES| 2016 FHEFA MR, 2Z 44t
https://www.bycensus2016.gov.hk/tc/terms-and-definitions.html » 2020 4 7
H29 0F&
BURFHTER - 2E494t -
https://www.news.gov.hk/chi/2020/04/20200428/20200428_103401_785.ht
mi
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Serial No. | Titles Date

Y1001 ABREA—A RS F R B K 7/2015
The Opportunities of Vocational Training for Youth Employment

Y1002 FE—R AL @A S ? 8/2015
What can the Younger Generation Do for an Aged Society?

Y1003 HEESSHEARE 9/2015
Who is Willing to Take up Positions in Public Affairs?

Y1004 15 F 2 BRI B R E R B 3R 10/2015
Encouraging Young People to Participate in Innovation and
Technology Development

Y1005 AR R B ZE A9 3 R AR 11/2015
Enhancing the Conditions for Technology Start-ups

Y1006 MAATHEE R E 12/2015
Attracting Talents to Hong Kong: Impact and Opportunities

Y1007 BSEBRNQRB AN B L ER 1/2016
Young People’s Perception on Public Consultations

Y1008 "HEARE, BYREABBELEREEE Y 2/2016
Do “Flipped Classrooms” Motivate Students to Learn?

Y1009 BEBEL "BERBEBEA L OB EKE 3/2016
Challenges and Opportunities: Hong Kong's Role as a Super-
Connector

Y1010 FE-RB/AHREBIBEE 4/2016
What Makes Young People Feel Negative

Y1011 FEARMEEMNBEERF 5/2016
Young People' s Views on the Roles and Functions of the
Legislative Council

Y1012 SEHFBEEEIEE 6/2016
Young People's Views on Continuous Learning

Y1013 LB REBIRIESR 8/2016
Diversifying Hong Kong's Attractions to Boost Tourism

Y1014 DEEBATEBLEFNRIE 9/2016
Challenges Faced by Ethnic Minaorities in Hong Kong

Y1015 SEHABELEAMEHIENER 10/2016
Young People's Views on Civil Servant Challenges

Y1016 FEANEBTHENS RMEE 11/2016
Attitude of Secondary Students on Physical Education

Y1017 AR EMRFEER 12/2016
Flexible Employment of Today's Youth

Y1018 SEHBEBHMARBNER 1/2017
Young people's Views on “Hong Kong 2030+”

Y1019 SFEHBUEEEEENHE 2/2017
Young People's Views on the Performance of Political
Appointments

Y1020 NERIREF RO B BUR 3/2017
STEM Education in Primary Schools

Y1021 BERRARIEEXCHNBRIEEEE 4/2017
Challenges and Opportunities Facing the Development of
Creative Craftsmanship in Hong Kong

Y1022 =/ ENN A IR R 5/2017
How Young People Cope with Stress

Y1023 BEHEFEEHLEER 6/2017
Young People's Views on Togetherness

Y1024 BREAH "REFE , IEE 712017
Views of Senior Secondary Students on Taking a Gap in Their
Studies
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Serial No. | Titles Date

Y1025 WAL A REBITNEE 12/2017
Building Public Trust in the Government

Y1026 HEHE STEM HENERER 1/2018
STEM Education in Secondary Schools: Improving Resource
Utilization

Y1027 BRFATBBNEREE 1/2018
e-Sports in Hong Kong

Y1028 RBASEREREX 2/2018
Promotmg Organ Donation in Hong Kong

Y1029 RER RBUTEF RS 4/2018
Enhancing e-Government in the HKSAR

Y1030 KEm BB B T 6/2018
Improving Liberal Studies in Senior Secondary Education

Y1031 EBEAATHE 6/2018
Encouraging Young-Olds Employment

Y1032 RABBLEFE 7/2018
Boosting Birth Rate in Hong Kong

Y1033 BEBEBEBAT 8/2018
Nurturing Talent for Governance

Y1034 RIRIAE BB BT 9/2018
Living with Innovative Technologies and Building a Smart City

Y1035 BREBZMSE 10/2018
Improving Incentives for Women’s Employment

Y1036 REBEEFATESTFNRFHES 11/2018
Enhancing Career Opportunities for Higher Educated Youth with
SEN or Disabilities

Y1037 REMRZ2HEAHPREE 12/2018
Involving the Community in Public Finance Management

Y1038 RERELERS BB INEE 1/2019
Improving the Effectiveness of Career and Life Planning
Education

Y1039 HERBEREEBRNE B RE RN ER 2/2019
Overcoming Career Challenges of Hong Kong Young People in
the Greater Bay Area

Y1040 REBBBEEEREWGIRR 3/2019
Stepping up Efforts in Reducing and Recycling Waste in Hong
Kong

Y1041 BIEBFITHRESNRZRHE 4/2019
Advancing the Honours and Awards System of the HKSAR

Y1042 BADPENR A BN RE 5/2019
Increasing the Efficacy of ICT Education at Junior Secondary
Level

Y1043 4R 2% AL FE AT AR 6/2019
Attracting Diverse Young Talents to Hong Kong

Y1044 "HE, — BEETEEENAITHE 8/2019
Co-Living: An Alternative Hong Kong Housing Solution for
Youth?

Y1045 silEFEE N A E R 9/2019
Strengthening the Role and Functions of District Councils

Y1046 RESEEGHE 9/2019
Improving Financial Education for Young People

Y1047 SERBBIRTEBRELR 10/2019
Enriching the Experiences of Working Youth through Overseas
Exposures

Y1048 KEBBNELRER 12/2019

Strengthening Intergenerational Understanding
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Y1049 ERURERRERAER 4/2020
Improving Governance by Maximising Effectiveness of Social
Media
Y1050 MEXEBFEENRR 712020
Enhancing Support for e-Learning in Schools
Y1051 REERRTREERSE 712020
Facilitating Young People’s Access to Financial Services
through Virtual Banking
Y1052 BBV TR 2B B H B35 5T 3 1% 9/2020
Maximizing the Advantages of Flexible Working
Arrangements
Y1053 REBAHABEFRESFSH 9/2020

Improving Operations of Advisory Bodies to Better Facilitate
Youth Engagement
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¢ the hongkong federation of youth groups
%

Donation / Sponsorship Form 15Ez=H&

e-Giving

[=] 5 =]

Please tick (v') boxes as appropriate 35S BIZRIERA » iNLY” :
Iam / My organization is interested in donating &< A /2484 EE=88D

O HK$10,000 [ HKS5,000 O HKS2,000 [ HK$1,000 [0 HK$800 [ HK$500
Receipts will be issued for all donations over HK$100 and are tax-deductible. P& 100 sl EigFk »

Donation Method EZ7H TR
Cheque &
O Cheque No. X ZEeEpEE

B ERBAN . BRTERE

Direct Transfer $3{/TEER

Crossed cheques should be made payable to :

giving.hkfyg.org.hk

O HK$200 [0 Other EAth HKS

R RUIRIE R BB -

The Hong Kong Federation of Youth Groups

O Direct transfer to the Hang Seng Bank, account no. O Internet Banking “Bill Payment” or
GBRTYAeEEFETERE “Charity Donation” Services
773-027743-001 RIRITHR LB "B ) T RSB
Date of Payment $§EE E E@ : Please use your contact number as the bill account number (if applicable). If you need a receipt, please send us the bank's receipt / transaction
record together with this form. FELUEHERESEISIEAIRE/IRP SEIBRENER) - S RTFER/RSERBREERMD -
O #$OFOSABEHEK &kE2RsL-)

Monthly direct debit (We will send you the Authorization Form. )

PPS Payment & E
O
HBEE (RAeBREFREY 9365 BLUSHNSBEEE A ES/ MRS )

Date of Payment #H8E H HA

Credit Card {SFHE

O 0OVIsA [0 MasterCard

PPS Payment ( The merchant code for The Hong Kong Federation of Youth Groups is 9345. Please use your contact number as the bill account number.)

O One-off Donation B8 X385k [ Regular Monthly Donation & H 185k
Card Number Expiry Date / Signature of Card Holder
E RIS BRHE  wmvawm | TRARE
Name of Card Holder HK 5
FRARES $
Donor Information Ik & &R
Name of Donor 85K AER
Name of Sponsoring Organization Name of Contact Person
BhhikiEan BAEA
Tel Number B4R =5 Fax Number EE 5215 Email EFEL
Do you need a receipt? OYes 2 Name for Receipt
EEBRERFUEE ? ONo & WiEREE

Address BA4ZhE

The Hong Kong Federation of Youth Groups (the Federation) respects the privacy of individuals. We do our best to ensure the
collection, use, storage, transfer and disclosure of your personal data comply with the Personal Data (Privacy) Ordinance.

You have the right to access and correct your personal data and request a copy of the said data. You can make your request to
personaldata@hkfyg.org.hk. Your request will be answered in 40 days. A fee may be charged for processing a data access
request.

Your personal data may be used for purposes related to participation in various programmes and activities, issuing of receipts,
collection of user feedback, conduct of analysis, and any other initiatives related to the aims and objectives of the Federation.
Please indicate below if you agree to being contacted for these purposes. Should you wish to stop receiving news and
information from the Federation and its service units, please contact us at unsubscribe@hkfyg.org.hk.

BEEFHE (5) FFEREALE  TREAE T ZRENMEAERTRE - £8 - #5F - SBRE[EAERZ
BFRHFEEEN (BABERHBRIEE) MNEXR - BERERE[MMBEFMRENEABERLRRIEHERINER
MFEAXNKEBAEKR » JEIME personaldata@hkfyg.org.hk o FEWEITIR M ERE » AFHIE 40 RNAE T O
A AT RERE LR R IRV ER AT -

TR BEAB RS RF2ECEBNERAR - B3IE - KERR - BRDIT  REMREAERE REMMNEE -
AL NES R EE PSS RNERTEEBEIASEN - MFIUHRKSHBLEREMNER  FEHE
unsubscribe@hkfyg.org.hk EAE 1R S B4 -

Please send this form with your crossed cheque /
the bank’s receipt to :

B - BRI R/RITEFER  BEEEO

Partnership and Resource Development Office

The Hong Kong Federation of Youth Groups

21/F, The Hong Kong Federation of Youth Groups Building
21 Pak Fuk Road, North Point, Hong Kong

FHLATRE AR
EABFHEAE 2118
BRETHE TUHRERARE

Tel E&F: 37557103

| / We do not wish to receive communication through the channels below *:
AN | AR ARZRLITEERICER *

O Email BB O Mail #2 O Phone &L

Fax {#E: 3755 7155
Email ZEEf: partnership@hkfyg.org.hk
Donation Website $8FR 4714 : giving.hkfyg.org.hk



mailto:unsubscribe@hkfyg.org.hk

