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ERE L = HEA

Serial No. | Titles Date

Y1001 ABEA—AREHETERFEHE 712015
The Opportunities of Vocational Training for Youth Employment

Y1002 FER—R AL S A St EE ? 8/2015
What can the Younger Generation Do for an Aged Society?

Y1003 HESZ2HEARER/ 9/2015
Who is Willing to Take up Positions in Public Affairs?

Y1004 (RS F 2RI R AR B R 10/2015
Encouraging Young People to Participate in Innovation and
Technology Development

Y1005 AN T HE R RIS A 3 B R 11/2015
Enhancing the Conditions for Technology Start-ups

Y1006 BMAAT BB E 12/2015
Attracting Talents to Hong Kong: Impact and Opportunities

Y1007 BEEQARBANA 2 LEH 1/2016
Young People’s Perception on Public Consultations

Y1008 TOEHE BREABEBELBEEE Y 2/2016
Do “Flipped Classrooms” Motivate Students to Learn?

Y1009 BRELE "TERBMEA L EEEE 3/2016
Challenges and Opportunities: Hong Kong's Role as a Super-
Connector

Y1010 FER-—RAHREEBE 4/2016
What Makes Young People Feel Negative

Y1011 BEABNIFZNE R REEF 5/2016
Young People' s Views on the Roles and Functions of the
Legislative Council

Y1012 S EHTEEBHIE 6/2016
Young People's Views on Continuous Learning

Y1013 IR B BIRESE 8/2016
Diversifying Hong Kong's Attractions to Boost Tourism

Y1014 DY HRBEATEBLENRIE 9/2016
Challenges Faced by Ethnic Minorities in Hong Kong

Y1015 SEHRNBERAEMEHRENER 10/2016
Young People's Views on Civil Servant Challenges

Yl016 MELHETHENERMNUE 11/2016
Attitude of Secondary Students on Physical Education

Y1017 MAERNEMRFERN 12/2016
Flexible Employment of Today's Youth

Y1018 SEHRTEHMRENESR 1/2017
Young people's Views on “Hong Kong 2030+”

Y1019 BEHBOAEEEENHRE 212017
Young People's Views on the Performance of Political
Appointments

Y1020 /N RIRL B RIAR I B R 3/2017
STEM Education in Primary Schools

Y1021 BEBRERIZERCCNBRIE RS 4/2017
Challenges and Opportunities Facing the Development of
Creative Craftsmanship in Hong Kong

Y1022 FAOEWMAERER 5/2017
How Young People Cope with Stress

Y1023 BERTEELERE 6/2017
Young People's Views on Togetherness

Y1024 BRELYH TIREF , HIER 712017
Views of Senior Secondary Students on Taking a Gap in Their
Studies
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Strengthening Intergenerational Understanding

ERE L S| HEA

Serial No. | Titles Date

Y1025 ARSI A R BT S 1E 12/2017
Building Public Trust in the Government

Y1026 KERE STEM HENERER 1/2018
STEM Education in Secondary Schools: Improving Resource
Utilization

Y1027 BEHRFATEBNEREES 1/2018
e-Sports in Hong Kong

Y1028 RABEBREREX 2/2018
Promoting Organ Donation in Hong Kong

Y1029 RN B BT B F IRFS 4/2018
Enhancing e-Government in the HKSAR

Y1030 BE B R EBER R BT 6/2018
Improving Liberal Studies in Senior Secondary Education

Y1031 EESATALRE 6/2018
Encouraging Young-Olds Employment

Y1032 RAEBEEX 712018
Boosting Birth Rate in Hong Kong

Y1033 BEERBERBAL 8/2018
Nurturing Talent for Governance

Y1034 RIRL A E B BB = h 9/2018
Living with Innovative Technologies and Building a Smart City

Y1035 BREBLMSEE D 10/2018
Improving Incentives for Women’s Employment

Y1036 RESZEBRTESENAFES 11/2018
Enhancing Career Opportunities for Higher Educated Youth with
SEN or Disabilities

Y1037 RETRSERARPHER 12/2018
Involving the Community in Public Finance Management

Y1038 REPEAERSI BB IREE 1/2019
Improving the Effectiveness of Career and Life Planning
Education

Y1039 HRAESEERRNERRREXNER 2/2019
Overcoming Career Challenges of Hong Kong Young People in
the Greater Bay Area

Y1040 REDBRBEEE R BT 3/2019
Stepping up Efforts in Reducing and Recycling Waste in Hong
Kong

Y1041 BUEBFITHRES MR E 4/2019
Advancing the Honours and Awards System of the HKSAR

Y1042 R R EMRHE B IR EE 5/2019
Increasing the Efficacy of ICT Education at Junior Secondary
Level

Y1043 Wi 2 TTAL FEEA T BT 6/2019
Attracting Diverse Young Talents to Hong Kong

Y1044 THE, - BABEEENAIITHE ? 8/2019
Co-Living: An Alternative Hong Kong Housing Solution for
Youth?

Y1045 st B e A e B ae 9/2019
Strengthening the Role and Functions of District Councils

Y1046 RESFEETHE 9/2019
Improving Financial Education for Young People

Y1047 SERBEIBIMIE EB KR 10/2019
Enriching the Experiences of Working Youth through Overseas
Exposures

Y1048 REBBNBLRBEER 12/2019
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Serial No. | Titles Date

Y1049 ERMREBRAESR 4/2020
Improving Governance by Maximising Effectiveness of Social
Media

Y1050 MaTEEFEENERE 712020
Enhancing Support for e-Learning in Schools

Y1051 REERBITRBENTF 712020
Facilitating Young People’s Access to Financial Services through
Virtual Banking

Y1052 BCEM TR BN RIS B E 9/2020
Maximizing the Advantages of Flexible Working Arrangements

Y1053 REBAHBEFRESFS A 9/2020
Improving Operations of Advisory Bodies to Better Facilitate
Youth Engagement

Y1054 EBETNRSERESHE 11/2020
Opportunities for Youth Employment Amid the Pandemic

Y1055 NIRRT REZLEELR 11/2020

Enriching Students' Internship Experiences in the Next Normal
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e-Giving
EEEFHE .
B the hongkong federation of youth groups E E
TT .
Donation / Sponsorship Form F§FRIRKR
Please tick (¥') boxes as appropriate 35S ERIERA » N Lv” : E
1am / My organization is interested in donating 2 A /A## FEAIBED giving.hkfyg.org.hk

O HKS$10,000 [0 HK$5,000 [0 HK$2,000 [0 HKS$S1,000 [ HKS800 0O HKS500 [0 HK$200 [0 Other EAth HKS
Receipts will be issued for all donations over HK$100 and are tax-deductible. P 71E 100 T EIEEk » - RRIER BN/ A -
Donation Method IEZR5=
Cheque &

O Cheque No. X ZEeEpEE

Crossed cheques should be made payableto: The Hong Kong Federation of Youth Groups

SR ERBNN . BRTERE

Direct Transfer $R1THEER
O Direct transfer to the Hang Seng Bank, account no. O

BARTASEERITIRS -
773-027743-001

Internet Banking “Bill Payment” or
“Charity Donation” Services

AUIRITAR EIBRS TE, W TRER

Date of Payment #EER HHA:

Please use your contact number as the bill account number (if applicable). If you need a receipt, please send us the bank's receipt / transaction

record together with this form. FFLURNBERISERAKRE/IRP FIBUNER) - FHRITHEAER/ XS HERBHRERRME -

O RITFOSABEEER &sERRsr-)

Monthly direct debit (We will send you the Authorization Form. )

PPS Payment & E
O PPS Payment ( The merchant code for The Hong Kong Federation of Youth Groups is 9345. Please use your contact number as the bill account number.)
WEBE FesemPms 9305 ; BLUENEERIBEARE/RS RS
Date of Payment #E8R H HA

Credit Card {SHHE
O 0OVIsA 0 MasterCard
O One-off Donation & X383k

=2 xh

[ Regular Monthly Donation & A 83%

Card Number Expiry Date / Signature of Card Holder
15 AR5 BRHE  wva/w 5 FRAZE

Name of Card Holder HK 5

FRARES $

Donor Information 182k EE K
Name of Donor 1528 AE4

Name of Contact Person

BrEA

Name of Sponsoring Organization

BT

Tel Number B8 S8 58 Fax Number S ELSEHE Email EE

Do you need a receipt? OvYes 2 Name for Receipt
TR REIBIUEER ? ONo & WHRIEEE

Address B#&ith3iF

The Hong Kong Federation of Youth Groups (the Federation) respects the privacy of individuals. We do our best to ensure the
collection, use, storage, transfer and disclosure of your personal data comply with the Personal Data (Privacy) Ordinance.
You have the right to access and correct your personal data and request a copy of the said data. You can make your request to
personaldata@hkfyg.org.hk. Your request will be answered in 40 days. A fee may be charged for processing a data access

Please send this form with your crossed cheque /
the bank’s receipt to :

B - BRI R/RITESGER  BEEEO

request.

Your personal data may be used for purposes related to participation in various programmes and activities, issuing of receipts,
collection of user feedback, conduct of analysis, and any other initiatives related to the aims and objectives of the Federation.
Please indicate below if you agree to being contacted for these purposes. Should you wish to stop receiving news and
information from the Federation and its service units, please contact us at unsubscribe@hkfyg.org.hk.

Partnership and Resource Development Office

The Hong Kong Federation of Youth Groups

21/F, The Hong Kong Federation of Youth Groups Building
21 Pak Fuk Road, North Point, Hong Kong

EEETFHE (58) FEEREALE  URAETRBENEAERTUSE - £8 - #F - EBRERAAERZ
BFRHFEEEN (BABERHBRIEE) NEXR - BEREREMMBEFMRENEABRLRRIEBHERINER

MBEEHAKEBALZR > TEHE personaldata@hkiyg.org.hk o FEUEIEHRHIERE » ABIHE 40 KA FIEIE » BALAERE 215

Wit AT RESL LR B RO B ©

R EABER S RESRESNERME - 8RR - WEER - BN REAMEEASRE REGHEER
B NHESE DR LR - RFEREERUEIAGET - MFIHRKRSHAEREANER - FEBE

unsubscribe@hkfyg.org.hk ERE 17205 S 4% o

EABFHEAE 2118
BEREFHE TUHEERARE

Tel E&&: 37557103

| / We do not wish to receive communication through the channels below *:

AN [ R REZRUTRBEREKUER *
O Email BB O Mail #2

O Phone &5E

Fax {8H.: 3755 7155
Email ZEEB: partnership@hkfyg.org.hk
Donation Website 18ZAuk: giving.hkfyg.org.hk
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