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a sustainability transition. Sustainability, 12(23), 10191.
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R¥x LinkedIn 271y (2022 2R EEERSE) @ B TFEESR
PRESBSIPRILLHIIEE £t - B 2015 /9 9.6%F+ = 2021 F/9 13.3% -
IBRESIE 38.5%5 - L4 BUREIRA 10%M BN ERFERBER
DEM—IARE R - BRI ER I HERE SRR ;

ML EFTERBRZECNEE » AAMBECEHBIAYLIF - ®E
feH 2016 = 2021 £ - BMRAEFKRNFAERLRE " AIFERRK
I, (30%) @ HERHEBARREEN "AOBEESMASR , (24%) -

"ABZREERR L (23%) ~ TARRER, (22%) Kk TERE - BEEREER,
(20%) -

HwEINME MIRRFIE I — L ix b BiAz(greening jobs) I RBEEARE
{bE{z(green potential jobs) - FIEREE TAK —LHACREEEXE
RASRBA - aNEBRER fﬁ%%ﬁ% BHE LB - W
BETA - —EHELEBUNEGHREE RECENRMEESEERE
B EFMNBE » WEAMESITRE -

A - RIFFEE/A T Accenture WEERETDH » A AR FE
B0 SR AE AR K BN ] (Rl P Aok R B BU T 5 E%ﬁmfv ; H—.rjii 62%%° - FAET A
B 2030 4F - #F371E 3,260 B {E4kE T ERfz - EHEAE 1,200 EER
RBEEE (UIEEEEEFTEN ) ; BB 900 EE ML KRS
HEEE » LHEUBERERESY - B 3.1 BRABEE 2030 £
BREBL -

13 LinkedIn Economic Graph. (2022). Global Green Skills Report 2022. Retrieved October
31, 2023, from https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-
us/global-green-skills-report/global-green-skills-report-pdf/li-green-economy-report-
2022.pdf

14 |E_|J:

BIEBEBASR - RIREE - IRERE - BREENEESHEMNEEE

16 Accenture - 2022 5 5 4 H - <{&8f %EZ?] EBAR L) - 494t -
https://www.accenture.com/content/dam/accenture/final/a-com-
migration/pdf/177/Accenture-With-The-Power-Of-Youth.pdf - 2023 & 12 B 9 H & -

Y EE
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@ HEIEENGEE WMBIEEURE

ERENHIE fERFEMLHA A
RiBERBE EEIRIRAR I #EET

EHRIKIR : Accenture - 2022 F 5 F 4 H - EBIBFZT] » HEBARELE) - 8L -
https://www.accenture.com/content/dam/accenture/final/a-com-
migration/pdf/177/Accenture-With-The-Power-Of-Youth.pdf » 2023 & 12

BO9RTE -

REeRMBE (IEA) TaH" - TETHRBRT » BBER ML
BIRE R HAEFE - #IREFE] 2030 5 260RMBMEA DB BT
me MiEEMEEESR - BEMMEIEMNE - UREZRYSCENHREER
EXHBL  TVEREELZAFERS - Ah » BE - BHMNK - BHE
B NIRRT » B - 2 2030 4F - FLE
FIRRIT 2B Y TAFERZREBBEAL » FEARERI ; HEBHI A8
HITHIESE S - PR E S - SRLOFERBIT

i@ > LinkedIn sRETEE » 4 TERVIBEEARETIB A LR #
FE 8NHREIL R » EAAIERREIH 6%!° - FJ5M » Accenture ¥§

18 Bouckaert, S., et al. (2021). Net Zero by 2050: A Roadmap for the Global Energy Sector.
Retrieved October 31, 2023, from https://iea.blob.core.windows.net/assets/deebef5d-0c34-
4539-9d0c-10b13d840027/NetZeroby2050-
ARoadmapfortheGlobalEnergySector CORR.pdf

19 | inkedIn Economic Graph. (2022). Global Green Skills Report 2022. Retrieved October
31, 2023, from https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-
us/global-green-skills-report/global-green-skills-report-pdf/li-green-economy-report-
2022.pdf
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HRFELIRFGRBACIFNERFTEMR - LALEGH 6.65 £%
RSB IHIHEM 15-39 s ALETE » 2 2030 FHIBRIAE M AR 25
SNFEALRE » HERERSERIEMD - LB RERAE (7 B
AT R ERVEZE - AR TFRSISEE AT TH - HFRE

— 53R -
312 BEIMENRE

ferk e TAEFT BRI AE S M » O*NET JFAMBEUIREAR - i EEIE
i 50%RIRE TIFRETR - BinSEXEXEAR ; Z&E 40%RIBRN
BTN TE - ERRAGE TFHREARNERE - MBI TREMN
RE2RUDL 2 E B RAVRE °

B45h > iRIE Francesco Vona FE2EE#H - HixtBAREER
(Green General Skill Index)ZE— 45 LA B & B HEIFTS MIVIMB T(F
Hae?? (B 3.2) - ERBASEHAET/FERMSNBERELREEWNE
FIIEY, - DIE|EAEREEANE RSB HBELANTE -

3.2 : BB AR A TE IR A O T (FHkEE
B EEISIE (Green General Skill Index)

1. 2. 3. 4.
FEeTENRiE EREEHE HEESEE REEREER
gt(Engineering XAE 5301 E53:1
and Technical (Science (Operation (Monitoring
Skills) : Skills) : Management Skills) :
FENEEE K BRBEFRREF  Skills) : IR EE SR I
BEEFTEMRE - FHNEEREY) ERLGENRE RIMELETRR
T RaEay SEERBERAS 1B - BR4dE-m ORENREREN
EY= 2y SNERSEAE S (F Kae

(BREREEED

BR)ERT

F§FFTEFIEN

HBgekesR

NS

20 Accenture - 2022 F 5 H 4 H - {{FBIEF 2] > HEBEEKE) AL -
https://www.accenture.com/content/dam/accenture/final/a-com-
migration/pdf/177/Accenture-With-The-Power-Of-Youth.pdf » 2023 12 5 9 H T & -

2 EHERIE c 202143 H 4 B o (AR EBEEA FHETE43 1 4kB173< » here | come!) -
#91F - https://www.youtube.com/watch?v=oFUWmuuPefA - 2023 &£ 10 B 7 H & -

2 RAMEF - 2023 4F 3 A 14 H o (ZEE#S) Green Job $EHERG/N) o AL :
https://www.italent.org.tw/ePaperD/9/ePaper20230300003 » 2023 4 10 B 26 H T & °

12



It Hb - R & BT R A B BERBUB BE B AR - ESG HEE IR
Environmental(3R153) 75 /N BB R/ —THE R AE SR » LHEB
R IRIB SR BEN S0 EE KAV E AR - BEURBER - NERIT
—IERBHEREATS  ROTEBALHAY ESC R#AL - BEL/N\K
(79%):87% ESGC HEBEXLAFRUBER - HEBEZRRB/LLE
ZKIBTE 2023 FHETHIAB IR » RS HEY ESC REFADVEE »
i T6%XEnERTEIFERIR 5 FIBIMERIRIIRE - HE—BF T - FalR
EERBIHHHATREESWEER » EEAME SRR ER ISSB® -
TCFD?5f; TNFD?'% » EAEE -

FEATHF L SUMBUTFRFERNACLEEL » HRAKRKRNE
BHEATFRKE - EERRADGZETFRY BERUAXEEBEENE
FEABIN - ERTTEEIRAE ~ BRBVBRBEIL ~ WA SR REERRS TS
EHFEEFRDBH - EFRRITFRLRE  STIXHARCRENE
BUBER  IERRTIE Y ARAREE - BREOESFHH ; MK
BN E SRR IRBERREZ G - EREBRERELR » FE
ZRRFEN AN ECERYRENFE - UMEHRNEBNNERIE
AIFHERRAERER °

[BS/ERZ » LinkedIn $5H7E 2020 & » 2IRREERERIEFERS
RERMEREXNABRRBREREF & » BrUKESLEFEIRRK
@il AR RS HCHBNES - KRB #HENES R - RM
B RE o2 AGEE 2050 FERRPM(BIEAE) » #H BB

23 |CSD and WGO. (2023). Survey of Opinion on ESG Education in Hong Kong 2023.
Retrieved October 31, 2023, from https://www.icsd-
global.org/_files/ugd/fce066_893561c5249d4c4b9f099a90b32e56dc.pdf

24 HKTDC and PWC. (2023). AFF 2023 Pulse Survey. Retrieved October 31, 2023, from
https://info.hktdc.com/dm/aff/2023/session-summary/pwc-survey-ppt-aff-2023.pdf

S ERRAIFFERERIESEE (I1SSB) 7£ 2023 £ 6 A& MEHLER| - Hrh (B BiHka 2Rl
S1: AIFEREEBEVBEEHEN—MEXR) (IFRS S1)REMNKEER » BEEAFM
KREBREETEY - FHANRAAGNASEEBERRANESE - (R BERkE2ER 82 :
RIZHEEEHEEEY (IFRS S2)HRE AR ZMEREHE - £2 IFRS S1 —0fF A - mIEZERIER
Y RAIEAEBE A B EE T/F4H (TCFD) #HEBSEXHHHAR - RER : BAKEH
¥ 2202346 5 26 H - (ISSB &mE# AR EWEER BHEHE 2024 FEER) - #
#iF : https://inews.hket.com/article/3556267/ [ Al#FEZ%E ]| ISSB 2 M it Al i5/&E S22
%E3%80%80 &1 2024 F£HEFER » 20234E 10 5 31 H &

26 2017 FRIFEBUEBE L NERM " RIZHBYKIBERZ L (Task Force on
Climate-related Financial Disclosures, TCFD) » 12 (b F R TRIEE BIE B Z AR A (G
HIEE ©

21 5RME 81 7548 8 (Taskforce on Nature-related Financial Disclosures, TNFD) » #2457
{E1F TCDF BEB T RIZEE - E3 "ESG, F1FE5K "CSG, - # TCFD & HIFH
TNFD - 2—ElHHBEE » LREBARER » WL EBEZFNERGE - £ 2023 £
9 BAMMIERRA @ AlEF Sl - PXFHELSBERNBAEBNEE (impact)
LMHE (dependency ) - DIREFTITAERIRRAN M FHNRE -
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FERERIERZCNR e HES) B EREBR » WHEHEELERE - L
RAERBLITHNRERS - MAKXKBETFREEHC TIFATHAITREE
DZFRHhCAFERS - EFEE -

3.2 J[EEMENERE

LB N BERMEES EERENIBN - DY BIBRERD
THENBREAR - AENEED TS EEARBER - KA EEmE
ORI CINNE

3.21 =xH

SEEFERSE LEREMMA (BRBE) - WAGE 2030 FRm
EREHHER 2005 FHIZKF RS 50%-52% » DI 7E 2050 FRIE IR AR
AN - EEIM— RN (ERREREMBEE) - BIRHEM R IR
2~ EBRERQEMAEFTER AR ESFIER - LGt KRE - s8RE
HEERBREDERLERREE » BHARRRESHHIF - 8
FEREINKER  HGtn xRt REERABRGCKECE NER
AlEHE TR AREEZEERFE - PERIERLREEE
SRIRES

XHRRFEREKEAFRNER 2 — - BONLIEES THE Y
BEEEMAS ONET 2l » I 2009 FRFEFHEENAEHFERE
(B 3.3) - ELEmBEWEIERBEIZRITMBRE » T HRHD T -
B - AXREFROBARE - BERBERBEEZULBERMEINNR
B - RMFTFEBNRAB BB RERNEL R TS ©

BHEF - 2012 4F - (BEIIMEEEFRERSHA) - FRENEREERRRE e $HRE 95 H -
#4811k : https://proj.ftis.org.tw/eta/epaper/PDF/ti095-2.pdf » 2023 4 10 B 29 H &
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3.3 : [ O*NET FFHEH Rl =t RS E

|
1 NIREEETE v 2009 F A O*NET B & A AR IAE RGE T/ »

(Green Job) TMEEAREXRENSECAETIEEE -
2 FRAR B RS v/ 2010 FREETE O*NET #x & TERRVAREE R B2 IG NG
(Green Task) ¥ EMEBEMAER > A% 1,369 BAGE
7529 o

3 s v 2011 FREFELRESCTEERLEY - KEBA
- WARSEER -

4 YR SR v %5 CareerOneStop 4 JE#HE M, > SH¥H = KB
FER R HAAOR R - HEEEEARB IR - HEEE
SR -

5 | [ rEsE | ¥ 2022 FRECHEER - IR 12 BRETE 8
(Green Topic) ¥ sustainability ~ climate justice £

6 | |EELER /| ¥ 2022 Filirl 72 Birt T8 - BERABRES N
| % RBEH R CEEREREAEEIIEE -

ERIR « THftERSEREE - 518 : RMEF - 2023F 3 H 14 0 - (GEI#ES)
Green Job $5jfE7r) © 494k -
https://www.italent.org.tw/ePaperD/9/ePaper20230300003 - 2023 4 10
26 HTH -

5 KBS THBE AR KESRHE - AEGKEBELUKE 24 E
BERUETHF THESEERENMEY - LEEH#ETFESRL
O*NET FZpseE LB (E3.4) » REMEBESATNGEEEY
BERETOE  EXEMMCEERANITRPER Y HEEZAVEET
FER  BHHAEIRADENABLSERANSEEE - BHE
BHIZ - O*NET BEMZ R REENBED B REETF » 5k
SRR IIEREE (RIESNERE ) RUBFRERE » ARG /EEEE
BH T T ARZ BN TR E R BB -

29 https://lwww.onetcenter.org/reports/GreenTask.html

0V EL  REMAGCKBEEEAE 0 LUBAMERARME  BAVSRINEERIEBIN - IRE82R
ERAREE ~ B - N RAATBARREBNKEEE AL - TREACBEESR
F o RIS - BERERRR B SREWBN RS EEFENEMREE - 2
o BRSOV EREEEN « EENZRFER - RIBRESH ) LILERNAEBEEM
MmO ERED - RUEBERCERBIEE) - DR824t BREE  TBELUHEK
EEE NN EREE B 3EBEMER - B0 KA HT I (Green New
and Emerging Occupation) ~ 4zt A2t hnEs 2 (Green Enhanced Skills Occupation) ~ DI&
O ENRIEFELZE (Green Increased Demand Occupation) o E&E7 : LflEF - 2023 4 3
B 148 - (GBS Green Job )71 © 8L
https://www.italent.org.tw/ePaperD/9/ePaper20230300003 » 2023 4 10 B 26 H T & °

81 LSE Grantham Research Institute on Climate Change and the Environment. (2021,
October). Policy Brief: Are ‘green’ jobs good jobs? Lessons from the UK and EU to inform
labor market transitions. Retrieved December 22, 2023, from
https://www.lse.ac.uk/granthaminstitute/wp-content/uploads/2021/10/Are-Green-Jobs-
Good-Jobs_Policy-brief.pdf
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ERIFGE « LSE Grantham Research Institute on Climate Change and the Environment.
(2021, October). Policy Brief: Are ‘green’ jobs good jobs? Lessons from the
UK and EU to inform labor market transitions. Retrieved December 22,
2023, from https://lwww.lse.ac.uk/granthaminstitute/wp-
content/uploads/2021/10/Are-Green-Jobs-Good-Jobs_Policy-brief.pdf

1R O*NET &= » =T 19.4%% T AEENHEB AT » HQt=E
JERZEIBFIX 1.5 BEBANESE » BIRKLHE 2,850 B4 T EEHZEK
BB - NERAKNACBESRE » 2% TENEE T AR
BHREA#HBELLENH#CEREZR  UREREXHREATHNE
;_]: o

122023 F > FEBUTEEZ BTGV ERRIEE (American
Climate Corps) - #ENARAE TIEFIIARGTEI®? - EIERTEIERIE 2 B4 4
FRANRSHITE - BH - MEXGENMEMEESNEN T/F - R
—RERBRABZERFECENEET RS - BELUBRRRBETNET
Wik EERES  ERHRBRELATEETLELEXRE  BEBBTERA
NHRTS - IR E B BIG AT R E -

“AHSR AR - 2023 F 9 H 23 0 o (RHEM BN FEREBTHG R " XBERIE
B, ) ° 494k - hitps:/tw.news.yahoo.com/% /3 ZEH 1@5T B 75 B FEA BT A < B-<BlR

[&-062400185.html - 2023 F 10 H 28 H &, °
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3.2.2 HREH

RENMESHPIIFRFAZIA B - B0 TF AL PRI B
%8 o 11 2021 £ 7 BRMW (BRELF/NERSE) Bl REERAR
WHTTEmERNRIPES - K A1E 2030 FRIAE 25 BEHBIRE
TEBA® mETIEBMAERI— D45 (Mapping the Net Zero
Economy) RIRE® > (At EEHBEIUEREAKE - KIEE 2 8L ME¥E
FEFF e - (M A AlE 84 BE LIFHRL - B BARR - BYEE
FTERBAL - BEEHECTFENIETR2E KT G - Z2EHY
42,600 %255 (49 41 BB TT) °

REE (e TENMIRE) BHR - BRYARIMBPASEH—F
SR RERTIVES - Bl e TR A R BHRMARFERM "B
A8l ~ SFERFEARBIRE "B EREEEIE L T BROTXETL
ZREELHOIEE - METEEEXBEGEAEATHAR » BREE
mERE THEZ et BIEIIET 8 - BB E TR EHe TERBE
MBI R » DINEBEFRHRAVE - BUEESmFNERNE TE
THAEA - LUBINER A TFNHES

BEEISE  REEEERB AT EACEEREN EPAENA
& o RERGE RN Y A B EERFER/NH(GAAP) » R IHAZR/EHILL
REFETBY  WHHHGEERFTRZEENBTERNEFE2MERE
THE (M4ARBER) » DiakirEmfEiaensgil® - ZihimBiERE
ANAERBENTEREZRE LEAD ( Nuclear Reactor Desk
Engineer) ~ R ABRBRERFEAESE® - B » REHBEIBHIZIIE
ERTMHE T (FATE) REN A LENERAIFERREREERE
ERBENEE  2BITFA=EER » B8F=4ET/F (Light Green
Occupation ) ~ A%t T {F ( Mid-green Occupation ) A R#EE T /E

BKPMG - 2021 FE 3 H 4 H « (BFEBMNEEEF < —HBHEAT) © Mk :
https://csrone.com/news/7112 » 2023410 B 20 H & °

MEBKERR 2023415 310 - (GiE CBlI#kE RERQOESE 6,850 F7T) -
#B1E @ https://inews.hket.com/article/3451301/ [ IRRB L ]| £ CBI #H 4 %E3%80%80
RERRAESEE 6,850 87T » 20234 10 H 20 B & -

B KPMG - 20214 3 H 4 0 - (BFRBMNEEEH 2 —IEBHAEAT ) - Mk :
https://csrone.com/news/7112 » 2023410 B 20 H & -

36 Aptem. (2022, June 9). Sustainability and the rise of the green apprenticeship. Retrieved
January 7, 2024, from
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_
data/file/1001919/GAAP_endorsed_apprenticeship_standards.pdf
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IBBERBENRBENERUR -

3.2.3  FhNsK

BT E R DR EAR D LBRIRE » 1£2021 4 2 §/A7 (2030 4F
MNEAAERREER)  BIERK 10 FNHKEREER - REKERZ
FRMWEMZREAYL . —  BRERYAERHFNER  TEEFEHE
MEMAT B -

R B ZER B EREB A NS - INEEFEINERERAL -
BUIEIRALEE I HE B %8 o HAT hO3E 09 Bt S B & g5 3% 3l AR /0y (Employment
and Employability Institute) &8 - ZiZ3|f# IS 2 LB B A ER e
HEERABARFN LEMAKIESER - B I AESRE BB
I ERERRERTE  IMEB/SESR - il - KIBEREREEEIHT N
AR BHEA A AR &L 512 (Certified Energy Manager Programme) »
IR EERE IR BB IE R I S FRE o

Rl PR A RSB D E BRI R INE B
st 8|(Career Conversion Programme) - 124t 8 T Al & & RAVAH L
BB AR (IR E 1) » DU B R BT T IS BT 25T R TIEER
£ 2022 fF > FESBHBRERELY BEBESERTE > 520021
NIETTEEHI0 » F3)I|55 A 25 2 BB IR BE N B R R B TR R AN AN 8
EBANE - B BBRERSRLBBERE S ENEA - &S
REAFEREEZTNLFHE  BRATDMRENSUHERENIHE
ER - BYEHEINIE  FESEHEREEATIIENEEIRME
MIRER » &xmUTETL 70%M B % -

87 Institute for Apprenticeships and Technical Education. (2023, November). Green Toolkit.
Retrieved January 6, 2024, from
https://www.instituteforapprenticeships.org/media/qjlp4dc2/green-toolkit-november-
2023.pdf

BIEEMWELR c2023F 4 H 6 B - CEEMHHE T FEREHMRE BIH RSN ER
My o ML :
https://app7.legco.gov.hk/rpdb/cn/uploads/2023/IN/INO7_2023 20230406 _tc.pdf » 2023 4
10 5 20 HT& -

=

40 Ang, R. (2022, December 3). New career conversion programme to prepare workers for
green roles like carbon management. The Straits Times. Retrieved October 30, 2023, from
https://www.straitstimes.com/singapore/environment/new-career-conversion-programme-
to-prepare-workers-for-green-roles-like-carbon-management
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3.24 =#E#H

R LN KA RAREEBES EERREIATEERNE - &
e SR IR0 Ko A ik B B - BRBIBUER 2020 £ 6 HEMEN " A0
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NEBERREEREEEGPREIN Y "AEKCREREEIET AT
&R, EAERNGEEEED  WEEROHEERAT - EHRE
BY =82 RAE®

(1) RIEEMFRINER

o BT HEEXATHERZE, HLEEBEEXATARIBEZEIR
ZE X AEERFB RN - =BEAT

& TEEHERBMEML L BREETFES - BESRAE TFRRE
BRHENEM

o NEBXTHFEMEAHKECRENIFRER ST XMEEVE
FRIGTENETRE

(2) RBFARISRENRIFRSE

o EXMOEXFERFTMAR  BFRENERZMM - EREFA -
LED JREAME AR AN SR T B IR IRIR(E

® IEBEEIIARAT - LURINFTBARR - RREERSEHMASLE

® NEAMOEFRMEDRE (Green Skill Alliance ) - B EE AT
BRI AR PTR s iE LB XA E A

U FRRFR 020237 H 14 0 o (BEERNFZFATBRBEEN) - AL -
https://www.italent.org.tw/ePaperD/9/ePaper20230700002 - 2023 &£ 10 B 29 H & °

2 BELEH 22009412 5 30 B o (REIBEIBEEFEEAT ) © AL
https://info.taiwantrade.com/biznews/s% [ 1% 4k B ghEEd A 77-1266519.html - 2023 4 10
H29R T & -
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3.2.5 HXF
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45
46
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202106.pdf » 20234 10 B 23 H ~ & -
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yrc.hkfyg.org.hk

EMRREZER—BTE  MBENMEYAEER - 2B AUEEdE B
ENEEAOMAHER  HIRLERFLULSBRE - FHEFRARFOL—EAR
BHD  LHAESREZNdad  IIRRASENERNEE
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RE—TBRCHFTEINTFESE - FOR 2015 FRIIFFLNE - BN
FREXTRERFBLHEREE  ESERTFRE -KE B8 -#EX
RASEE TR 10 BMRRS USFAEATELERBERRESAR.

BESFHERMBRENT
The HKFYG Leadership Institute
Leadershiplnstitute.hk
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%5“#&%& = HEA
Serial No. | Titles Date

Y1001 ABHEA—WAIREBTERFE L 7/2015
The Opportunities of Vocational Training for Youth Employment

Y1002 FR—R AL A= I R E ? 8/2015
What can the Younger Generation Do for an Aged Society?

Y1003 HERTRSHRNLER Y 9/2015
Who is Willing to Take up Positions in Public Affairs?

Y1004 (BB 2 BRI T RHR AV R B I 2R 10/2015
Encouraging Young People to Participate in Innovation and
Technology Development

Y1005 AR ZERHEL RIS R 38 AR 11/2015
Enhancing the Conditions for Technology Start-ups

Y1006 BMAAT BB N E 12/2015
Attracting Talents to Hong Kong: Impact and Opportunities

Y1007 BEBNARE AN 2 B 1/2016
Young People’s Perception on Public Consultations

Y1008 TREHE  AEATRELRTEE? 2/2016
Do “Flipped Classrooms” Motivate Students to Learn?

Y1009 BREM THRRMBA L POPkBEEE 3/2016
Challenges and Opportunities: Hong Kong’s Role as a Super-
Connector

Y1010 FE—ARAHREEIEE 4/2016
What Makes Young People Feel Negative

Y1011 SEENESHBEEEEEE 5/2016
Young People’ s Views on the Roles and Functions of the
Legislative Council

Y1012 BEHFEEEIRE 6/2016
Young People’s Views on Continuous Learning

Y1013 S BRREEBIRESR 8/2016
Diversifying Hong Kong’s Attractions to Boost Tourism

Y1014 DEHEEATEBLEENRE 9/2016
Challenges Faced by Ethnic Minorities in Hong Kong

Y1015 FEHABEREERHRENER 10/2016
Young People’s Views on Civil Servant Challenges

Y1016 PELNETHENE RN 11/2016
Attitude of Secondary Students on Physical Education

Y1017 FARREMRERT 12/2016
Flexible Employment of Today’s Youth

Y1018 SEHEBHMAENER 1/2017
Young people’s Views on “Hong Kong 2030+”

Y1019 BFEHBREEEENHE 2/2017
Young People’s Views on the Performance of Political
Appointments

Y1020 NERIRE IR B R 3/2017
STEM Education in Primary Schools

Y1021 BERREIZER B RIBEEE 4/2017
Challenges and Opportunities Facing the Development of Creative
Craftsmanship in Hong Kong

Y1022 S/EM A EREE S 5/2017
How Young People Cope with Stress

Y1023 EBEEEEHREL 6/2017
Young People’s Views on Togetherness

Y1024 BRELEH TIREFE, FIEE 712017

Views of Senior Secondary Students on Taking a Gap in Their
Studies
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Enhancing Support for e-Learning in Schools

#imer | EE HEA
Serial No. | Titles Date

Y1025 AN R BUTIEE 12/2017
Building Public Trust in the Government

Y1026 KEFE STEM HEMERER 1/2018
STEM Education in Secondary Schools: Improving Resource
Utilization

Y1027 BRI BB ERE 1/2018
e-Sports in Hong Kong

Y1028 EAEEREIgMmEK 2/2018
Promoting Organ Donation in Hong Kong

Y1029 {RER RBATE T IR 4/2018
Enhancing e-Government in the HKSAR

Y1030 HE S PEBR BT 6/2018
Improving Liberal Studies in Senior Secondary Education

Y1031 EBEH AT 6/2018
Encouraging Young-Olds Employment

Y1032 RABBEEX 7/2018
Boosting Birth Rate in Hong Kong

Y1033 BEERBEBATL 8/2018
Nurturing Talent for Governance

Y1034 BRI ERE S W T 9/2018
Living with Innovative Technologies and Building a Smart City

Y1035 BWEBLIMEE ] 10/2018
Improving Incentives for Women’s Employment

Y1036 REBERFHRTESFHNRFRS 11/2018
Enhancing Career Opportunities for Higher Educated Youth with
SEN or Disabilities

Y1037 RETRSEAHTEER 12/2018
Involving the Community in Public Finance Management

Y1038 REPELEREHFIMEE 1/2019
Improving the Effectiveness of Career and Life Planning Education

Y1039 HRBBREEBRNE BB RERIEE 2/2019
Overcoming Career Challenges of Hong Kong Young People in the
Greater Bay Area

Y1040 BEBBRBEEERBIGIR 3/2019
Stepping up Efforts in Reducing and Recycling Waste in Hong Kong

Y1041 BEBR TR RS KEEHE 4/2019
Advancing the Honours and Awards System of the HKSAR

Y1042 AR R E AR BB RIREE 5/2019
Increasing the Efficacy of ICT Education at Junior Secondary Level

Y1043 We#R 2 AL AT KBTS 6/2019
Attracting Diverse Young Talents to Hong Kong

Y1044 "HEL, — BEEFEENAITHE? 8/2019
Co-Living: An Alternative Hong Kong Housing Solution for Youth?

Y1045 itiEZRE A iR 9/2019
Strengthening the Role and Functions of District Councils

Y1046 RESFEMHE 9/2019
Improving Financial Education for Young People

Y1047 SEBBHEIMAE B R 10/2019
Ennchmg the Experiences of Working Youth through Overseas
Exposures

Y1048 REBBNBERBER 12/2019
Strengthening Intergenerational Understanding

Y1049 ERE BRI ER 4/2020
Improving Governance by Maximising Effectiveness of Social Media

Y1050 MsasR B FEENERE 712020
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ERTIE = HEA
Serial No. | Titles Date

Y1051 REERRITREEREE 7/2020
Facilitating Young People’s Access to Financial Services through
Virtual Banking

Y1052 B EN T L B ABIGH B & 9/2020
Maximizing the Advantages of Flexible Working Arrangements

Y1053 REBARBEFRESTFS N 9/2020
Improving Operations of Advisory Bodies to Better Facilitate Youth
Engagement

Y1054 EETREERXESHR 11/2020
Opportunities for Youth Employment Amid the Pandemic

Y1055 MERT RESZLBEELR 11/2020
Enriching Students’ Internship Experiences in the Next Normal

Y1056 ERIVEBEEAKEENRUR 1/2021
Public Health Lessons Learnt from COVID-19

Y1057 NEFEERERENERRER 1/2021
To Stay or To Leave?
A Critical Question for Good Governance

Y1058 RBEBFEEAT MAIEER 3/2021
Tackling Hong Kong'’s Brain Drain

Y1059 SR AT BRI 4/2021
Supporting Teachers in Facing Educational Challenges

Y1060 REURR T RIEEATLRE 5/2021
Balancing Privacy Protection and Big Data Development

Y1061 REAHEEFMNAT R 6/2021
The Challenges of Civil Servant Talent Development

Y1062 ERBSEEEXERENE 8/2021
Navigating Career Opportunities for Young People

Y1063 FH PR ORI ERE | SREEEEY 8/2021
Preparing for the Changes in the Senior Secondary Curriculum

Y1064 BB BREERNEN 9/2021
Unleashing the Potential of Local Entertainment Industry

Y1065 b BB LIHERER 11/2021
Strengthening the Rule of Law through Education

Y1066 REERCEDRBERE 12/2021
Sustaining Sports Development by Strengthening its Industry

Y1067 XHEHF SEN BASTFEEFE 9/2022
Effectively Supporting SEN Secondary Students with e-Learning

Y1068 TRETE L IR EEEHAIERE 5/2022
A Study on the Rise of Fake News

Y1069 BEHBEBRKRNER 712022
What Young People Want for Hong Kong

Y1070 eI FHIHRERE 7/2022
Tapping into the Economic Opportunities of the Metaverse

Y1071 SERPAIEFRE 5/2023
Why a Global Perspective Matters to Young People

Y1072 AT Al U T RIBLSEER DB 8/2023
Career Development and Challenges in the New Era of Generative
Al

Y1073 RERFEHENERE 7/2023
Working Towards Sustainable Consumption

Y1074 BERSF2HEMRGE 11/2023
Increasing Youth Involvement in District Governance

Y1076 REAA B ERRE 1/2024

Exploring Green Employment for the Future
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EREFHE

0 the hongkong federation of youth groups
¥
Donation / Sponsorship Form EFRI%

Please tick (¥') boxes as appropriate 55 SEIRIERA » ML “Y” :
1 am / My organization is interested in donating Zx A /25148 BES 18R

[0 HK$10,000 [ HK$5,000 [1 HK$2,000
[0 HKS$1,000 [ HK$800 [0 HKS$500
[0 HK$200 [0 Other Efth HKS

Receipts will be issued for all donations over HK$100 and are tax-deductible.

FTrAE100TTS L EIBR » RPERUURIFREIIBZ A -

e-Donation EFIBM

e-Giving
. n
SEE [
S =
FPS EZiR giving.hkfyg.org.hk

For donation receipt, please send us the screenshot of the donation transaction record with the
name for the receipt, contact number and address via text message, fax, email or by post.

PR EE - ERYIRIAE » BHREE LEEFE - DUGA « BH » EENEFHARM
g - DUEBBIRTIIR

O Cheque HE

Cheque No. ZZE3RHE
BT E

[ Direct Transfer fR{THEER
Direct transfer to the Hang Seng Bank, account no.
T ABIBERITRE : 773-027743-001

Crossed cheques should be made payable to : The Hong Kong Federation of Youth Groups

AR« BEEFEHS

[ Internet Banking “Bill Payment” or “Charity Donation” Services

AubSRITHA LIRS T, N TRE

o 4y

B7A ]

Date of Payment 8 H A

Please use your contact number as the bill

transaction record together with this form.

account number (if applicable). If you need a receipt, please send us the bank's receipt /

BB BRESISFRIRE AR P RIS(ANER) - WA FRER/RBICHERALIEIMD

O Monthly direct debit (we will send you the Authorization Form. ) ﬁE?‘J—'}E Dﬁﬁ Ei}]ﬁlﬁﬁ (RIBERBRT L <)

[0 PPS Payment HEE

PPS Payment ( The merchant code for The Hong Kong Federation of Youth Groups is 9345. Please use your contact number as the bill account number.)

BT (AeBDTIERY | 9345 ; BN EEEIE/EAIEE/ RS )
Date of Payment #8% H &

[ Credit Card 5FHFE

0 VISA O MasterCard O One-off Donation BRI O Regular Monthly Donation & H385x
Card Number {5555 Expiry Date / Signature of Card Holder
BHBE (MMB] YY ) FRAZEE
Name of Card Holder #FE A% HK &1 S
Donor Information IBFRE &
Name of Donor / Organization 85k A | 1%
Name of Contact Person (if applicable) B##& AREZ (20EH )
Telephone / Mobile &% Fax {EE Email B
Donation receipt? I8EUIE ? O Yes &/ [ No & | Name for Receipt WIKIEEA

Address ESEFHbE

O 1/ My organization wish(es) to remain anonymous. & #BE/ERZERHNEAE T REIRIRISHAAN /A

The Hong Kong Federation of Youth Groups (the Federation) respects the privacy of individuals. We do our
best to ensure the collection, use, storage, transfer and disclosure of your personal data comply with the
Personal Data (Privacy) Ordinance.

You have the right to access and correct your personal data and request a copy of the said data. You can make
your request to personaldata@hkfyg.org.hk. Your request will be answered in 40 days. A fee may be charged
for processing a data access request.

Your personal data may be used for purposes related to participation in various programmes and activities,
issuing of receipts, collection of user feedback, conduct of analysis, and any other initiatives related to the
aims and objectives of the Federation. Please indicate below if you agree to being contacted for these
purposes. Should you wish to stop receiving news and information from the Federation and its service units,
please contact us at unsubscribe@hkfyg.org.hk.

EEEEHS (5R) FEEREARLE » WRRE N ZREMTAERTHRE « £/H -« #5858
REREAERZEFHFEEHEN (BAERFAR)KRG) WENR - SEREREHMMBEFTRA
HEAERLRRIBEERNER -

B EAHNBEEAER - AJEEBZE personaldata@hkfyg.orghk o FEWEEIR HIVERE - AREE40K
AT EE - WA AR IR AIBNE R o

TR BAB RS AE2MUTEINERAR « FRUIE - WESR ~ EROT  REAMEAERER
ERFEGIEIE o B2 NN EE A RNERSEREEI RSB - RICHEKS A
BRIEMMIEN » FFBIBZE unsubscribe@hkfyg.orghk S35 17388k S B4 o

Please send this form with your crossed cheque/

the bank's receipt/ screenshot of the donation record to:
BRRE  SIRZFRRITEIEHEREE -
HEEHE -

Partnership and Resource Development Office

The Hong Kong Federation of Youth Groups

21/F, The Hong Kong Federation of Youth Groups Building
21 Pak Fuk Road, North Point, Hong Kong

BEltAEEE21R
BEESFHEAE212
BESERE TUHRERERE,

Tel E5%: 3755 7103 / 9455 4305 (WhatsApp)

1 / We do not wish to receive communication through the channels below *:
AN | B AARBLELITREESGE =

O Email BE O Mail &% O Phone &3

Fax {88H.: 3755 7155
Email EB: partnership@hkfyg.org.hk




