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BEESFEHE

The Hong Kong Federation of Youth Groups
hkfyg.org.hk | m21.hk
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SEMEPID
Youth Research Centre

yrc.hkfyg.org.hk
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The HKFYG Leadership Institute
Leadershiplnstitute.hk
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%5'].%%%5‘% =H HEA
Serial No. | Titles Date

Y1001 ABHEA—AIREBTEME L 7/2015
The Opportunities of Vocational Training for Youth Employment

Y1002 FR—R AL A=t A E 7 8/2015
What can the Younger Generation Do for an Aged Society?

Y1003 HEERSEANHLER? 9/2015
Who is Willing to Take up Positions in Public Affairs?

Y1004 (BB F 2 BRI R AV ER L 2R 10/2015
Encouraging Young People to Participate in Innovation and
Technology Development

Y1005 WMA{RERHL BISE R B R AR 1 11/2015
Enhancing the Conditions for Technology Start-ups

Y1006 BMAATWERBLTE 12/2015
Attracting Talents to Hong Kong: Impact and Opportunities

Y1007 FEBENARBANN LR 1/2016
Young People’s Perception on Public Consultations

Y1008 "HEHE AEATEELRTEE Y 2/2016
Do “Flipped Classrooms” Motivate Students to Learn?

Y1009 ERIEM THRARMBA L p9PkBEEE 3/2016
Challenges and Opportunities: Hong Kong’s Role as a Super-
Connector

Y1010 FR—AR ARG 4/2016
What Makes Young People Feel Negative

Y1011 SEBESNBEEEENF 5/2016
Young People’ s Views on the Roles and Functions of the
Legislative Council

Y1012 FEHFEEENIRE 6/2016
Young People’s Views on Continuous Learning

Y1013 LR EE BRI 8/2016
Diversifying Hong Kong’s Attractions to Boost Tourism

Y1014 DEHEEATESLEENRE 9/2016
Challenges Faced by Ethnic Minorities in Hong Kong

Y1015 FEHABEREEHRENER 10/2016
Young People’s Views on Civil Servant Challenges

Y1016 PEAHEBRENE RMEE 11/2016
Attitude of Secondary Students on Physical Education

Y1017 FAERREMRERT 12/2016
Flexible Employment of Today’s Youth

Yl018 FEHEBEHRENESR 1/2017
Young people’s Views on “Hong Kong 2030+”

Y1019 FEHBOREEEENHE 2/2017
Young People’s Views on the Performance of Political
Appointments

Y1020 /NERIRIEE IR B R 3/2017
STEM Education in Primary Schools

Yi021 BRI ZER B RIBEEESE 4/2017
Challenges and Opportunities Facing the Development of Creative
Craftsmanship in Hong Kong

Y1022 E/EM A EREE S 5/2017
How Young People Cope with Stress

Y1023 BEEEEEHRELS 6/2017
Young People’s Views on Togetherness

Y1024 BREAY "TREFE , IR 712017
Views of Senior Secondary Students on Taking a Gap in Their
Studies
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#5waE | EHE HEA
Serial No. | Titles Date

Y1025 WAL N RE BUTRIE1E 12/2017
Building Public Trust in the Government

Y1026 KEHE STEM B EMERER 1/2018
STEM Education in Secondary Schools: Improving Resource
Utilization

Y1027 BE IR BN ERE 1/2018
e-Sports in Hong Kong

Y1028 RIAEBSREREEX 2/2018
Promoting Organ Donation in Hong Kong

Y1029 (RER R IBUT BT RS 4/2018
Enhancing e-Government in the HKSAR

Y1030 HESTPEIRHEETZ 6/2018
Improving Liberal Studies in Senior Secondary Education

Y1031 EEBEALA LR 6/2018
Encouraging Young-Olds Employment

Y1032 RBAEBEEX 7/2018
Boosting Birth Rate in Hong Kong

Y1033 BERBERBAL 8/2018
Nurturing Talent for Governance

Y1034 BRI R B 2 h 9/2018
Living with Innovative Technologies and Building a Smart City

Y1035 BmEBLIMEE ] 10/2018
Improving Incentives for Women’s Employment

Y1036 RESERFHRTESTMFES 11/2018
Enhancing Career Opportunities for Higher Educated Youth with
SEN or Disabilities

Y1037 BEMRESEAHLGTHERE 12/2018
Involving the Community in Public Finance Management

Y1038 REPELERBBBENNRE 1/2019
Improving the Effectiveness of Career and Life Planning Education

Y1039 HRBBREEBRNE BB RSERIIEE 2/2019
Overcoming Career Challenges of Hong Kong Young People in the
Greater Bay Area

Y1040 KEEBBEEREREIRR 3/2019
Stepping up Efforts in Reducing and Recycling Waste in Hong Kong

Y1041 BB BRITHREENERGE 4/2019
Advancing the Honours and Awards System of the HKSAR

Y1042 R R R E AR B BRI 5/2019
Increasing the Efficacy of ICT Education at Junior Secondary Level

Y1043 i A FEAT B 6/2019
Attracting Diverse Young Talents to Hong Kong

Y1044 "HE, — BATFEEENAMTHE 8/2019
Co-Living: An Alternative Hong Kong Housing Solution for Youth?

Y1045 sitEZE A ERRE 9/2019
Strengthening the Role and Functions of District Councils

Y1046 NESFEEBUHE 9/2019
Improving Financial Education for Young People

Y1047 S ERBRBIMAEF BB SR TR 10/2019
Enrlchlng the Experiences of Working Youth through Overseas
Exposures

Y1048 REBBNBEREBEER 12/2019
Strengthening Intergenerational Understanding

Y1049 ERAREEEREITER 4/2020
Improving Governance by Maximising Effectiveness of Social Media

Y1050 s iEBFE2ENERE 712020

Enhancing Support for e-Learning in Schools
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Exploring Green Employment for the Future

AilwE | R HEA
Serial No. | Titles Date

Y1051 REERRITREEREE 7/2020
Facilitating Young People’s Access to Financial Services through
Virtual Banking

Y1052 BB TR BB ABIGH B & 9/2020
Maximizing the Advantages of Flexible Working Arrangements

Y1053 RELABBEFRESTSFSH 9/2020
Improving Operations of Advisory Bodies to Better Facilitate Youth
Engagement

Y1054 EE N REERES IR 11/2020
Opportunities for Youth Employment Amid the Pandemic

Y1055 MR T RESZLBEELR 11/2020
Enriching Students’ Internship Experiences in the Next Normal

Y1056 2RIVEBEEAEEENRR 1/2021
Public Health Lessons Learnt from COVID-19

Y1057 NEFREREERERFRES 1/2021
To Stay or To Leave?
A Critical Question for Good Governance

Y1058 RBEBEEAT MAIEZER 3/2021
Tackling Hong Kong'’s Brain Drain

Y1059 SR BT E 4/2021
Supporting Teachers in Facing Educational Challenges

Y1060 REBRR TNREEALRE 5/2021
Balancing Privacy Protection and Big Data Development

Y1061 REAHEEFMNAT R 6/2021
The Challenges of Civil Servant Talent Development

Y1062 BEESEFEXRRERE 8/2021
Navigating Career Opportunities for Young People

Y1063 EHEPROR BERE | By 8/2021
Preparing for the Changes in the Senior Secondary Curriculum

Y1064 BB BREERNES 9/2021
Unleashing the Potential of Local Entertainment Industry

Y1065 it BB LIHERER 11/2021
Strengthening the Rule of Law through Education

Y1066 REEXCEDRBERE 12/2021
Sustaining Sports Development by Strengthening its Industry

Y1067 TiEH)d SEN B4 FFEHER 9/2022
Effectively Supporting SEN Secondary Students with e-Learning

Y1068 TRETE L SRR 5/2022
A Study on the Rise of Fake News

Y1069 SHEHBBRRNER 712022
What Young People Want for Hong Kong

Y1070 e TFHIHKERE 712022
Tapping into the Economic Opportunities of the Metaverse

Y1071 SERPAIE TR ET 5/2023
Why a Global Perspective Matters to Young People

Y1072 AR Al BTN SR EE DR B 8/2023
Career Development and Challenges in the New Era of Generative
Al

Y1073 REFFEHENERE 7/2023
Working Towards Sustainable Consumption

Y1074 BEEF2HMRGE 11/2023
Increasing Youth Involvement in District Governance

Y1075 RIS EREMRRBISERE 5/2024
Supporting Wellness of Young People Transitioning into Work

Y1076 REAA B ERRE 1/2024
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EREFHE

0 the hongkong federation of youth groups
¥
Donation / Sponsorship Form EFRI%

Please tick (¥') boxes as appropriate 55 SEIRIERA » ML “Y” :
1 am / My organization is interested in donating Zx A /25148 BES 18R

[0 HK$10,000 [ HK$5,000 [1 HK$2,000
[0 HKS$1,000 [ HK$800 [0 HKS$500
[0 HK$200 [0 Other Efth HKS

Receipts will be issued for all donations over HK$100 and are tax-deductible.

FTrAE100TTS L EIBR » RPERUURIFREIIBZ A -

e-Donation EFIBM

e-Giving
. n
SEE [
S =
FPS EZiR giving.hkfyg.org.hk

For donation receipt, please send us the screenshot of the donation transaction record with the
name for the receipt, contact number and address via text message, fax, email or by post.

PR EE - ERYIRIAE » BHREE LEEFE - DUGA « BH » EENEFHARM
g - DUEBBIRTIIR

O Cheque HE

Cheque No. ZZE3RHE
BT E

[ Direct Transfer fR{THEER
Direct transfer to the Hang Seng Bank, account no.
T ABIBERITRE : 773-027743-001

Crossed cheques should be made payable to : The Hong Kong Federation of Youth Groups

AR« BEEFEHS

[ Internet Banking “Bill Payment” or “Charity Donation” Services

AubSRITHA LIRS T, N TRE

o 4y

B7A ]

Date of Payment 8 H A

Please use your contact number as the bill

transaction record together with this form.

account number (if applicable). If you need a receipt, please send us the bank's receipt /

BB BRESISFRIRE AR P RIS(ANER) - WA FRER/RBICHERALIEIMD

O Monthly direct debit (we will send you the Authorization Form. ) ﬁE?‘J—'}E Dﬁﬁ Ei}]ﬁlﬁﬁ (RIBERBRT L <)

[0 PPS Payment HEE

PPS Payment ( The merchant code for The Hong Kong Federation of Youth Groups is 9345. Please use your contact number as the bill account number.)

BT (AeBDTIERY | 9345 ; BN EEEIE/EAIEE/ RS )
Date of Payment #8% H &

[ Credit Card 5FHFE

0 VISA O MasterCard O One-off Donation BRI O Regular Monthly Donation & H385x
Card Number {5555 Expiry Date / Signature of Card Holder
BHBE (MMB] YY ) FRAZEE
Name of Card Holder #FE A% HK &1 S
Donor Information IBFRE &
Name of Donor / Organization 85k A | 1%
Name of Contact Person (if applicable) B##& AREZ (20EH )
Telephone / Mobile &% Fax {EE Email B
Donation receipt? I8EUIE ? O Yes &/ [ No & | Name for Receipt WIKIEEA

Address ESEFHbE

O 1/ My organization wish(es) to remain anonymous. & #BE/ERZERHNEAE T REIRIRISHAAN /A

The Hong Kong Federation of Youth Groups (the Federation) respects the privacy of individuals. We do our
best to ensure the collection, use, storage, transfer and disclosure of your personal data comply with the
Personal Data (Privacy) Ordinance.

You have the right to access and correct your personal data and request a copy of the said data. You can make
your request to personaldata@hkfyg.org.hk. Your request will be answered in 40 days. A fee may be charged
for processing a data access request.

Your personal data may be used for purposes related to participation in various programmes and activities,
issuing of receipts, collection of user feedback, conduct of analysis, and any other initiatives related to the
aims and objectives of the Federation. Please indicate below if you agree to being contacted for these
purposes. Should you wish to stop receiving news and information from the Federation and its service units,
please contact us at unsubscribe@hkfyg.org.hk.

EEEEHS (5R) FEEREARLE » WRRE N ZREMTAERTHRE « £/H -« #5858
REREAERZEFHFEEHEN (BAERFAR)KRG) WENR - SEREREHMMBEFTRA
HEAERLRRIBEERNER -

B EAHNBEEAER - AJEEBZE personaldata@hkfyg.orghk o FEWEEIR HIVERE - AREE40K
AT EE - WA AR IR AIBNE R o

TR BAB RS AE2MUTEINERAR « FRUIE - WESR ~ EROT  REAMEAERER
ERFEGIEIE o B2 NN EE A RNERSEREEI RSB - RICHEKS A
BRIEMMIEN » FFBIBZE unsubscribe@hkfyg.orghk S35 17388k S B4 o

Please send this form with your crossed cheque/

the bank's receipt/ screenshot of the donation record to:
BRRE  SIRZFRRITEIEHEREE -
HEEHE -

Partnership and Resource Development Office

The Hong Kong Federation of Youth Groups

21/F, The Hong Kong Federation of Youth Groups Building
21 Pak Fuk Road, North Point, Hong Kong

BEltAEEE21R
BEESFHEAE212
BESERE TUHRERERE,

Tel E5%: 3755 7103 / 9455 4305 (WhatsApp)

1 / We do not wish to receive communication through the channels below *:
AN | B AARBLELITREESGE =

O Email BE O Mail &% O Phone &3

Fax {88H.: 3755 7155
Email EB: partnership@hkfyg.org.hk




